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Directors Development Program

SIS 24 BRA¥T 2022 DT AT oA o HTEgH
HIefchfOr, HE-HRATUD 3R eI, FTPIRKT
3R FEATUD T FITSSITRATS| it A1 Ty
9, STETET eh IS T AT Horr Heg AT, |ferd
SUHUE 3R e b IS =1, #M Grter
HET, §& PRIUTeD, ARG deb Je; & iR
PAR A, Ao, b 91 &R 7 21fiveT gUl

Jca frepT™T BRI (TSt

Icq faepT BRI T fSSTg 3R Fad 39
&RT 9 2019-20 ¥ fohaT T 39 HRIHH Bl
3T ARDRNT & & Sl 31X fofir Fwermr
SITEATIeDT Dl THTaefierdr T IgMT &1 7g<d

Shri Bhanu Pralap Sharma
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qRaE BRIHH 7 AT G5 39 & T fay
Tq 3ffACel § A Ud & MR R IR o &
JoAT— ‘GfasT 1 3TIIHAT3N P feTg BRIfFTaTGT
g§e HUlctl Wfed Wgfad @G Gwre
TiesaT3] & HIETH W depl bl FEwaqUf el @ fo1g
CTISRIAT 372pHUI bl H&el Il IR PR 5
4GS BN

S PRI BT AT & T-HrI, ITeATS 3R
3ITh-chru UfRera AT T TR &Rl §U cTebeilch!
SEITAT, ITSIR Feell ST AR fed Ui
T ST TeTSIUT b ferci 2T e FHII THRIE &
AT SelTs 2021 H YRT 83T, 3R Yers Il & Jaird
& T BRIH & IFTAR YRT T ST TehT &
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TASIUY & faear S 1 |HO=

T BRI BT fSoTTeT S SN Sigre} o IR fhAT o7 3R T SIS SR TAT 3B
eI = FaTferd oM Aea URee rRighH T faciia der RicR 2020  3RY ga1T 2T, forgH
UferoT e Tfec 12 Sebi b 66 TEHTT AT 8, 3R i Samefiy uieT (qeebrel= Afed, SIUthud 3R
AR, b are &R); #fT 3TR. FIUMA (F2reh SMSIMSTHAT); ARDPRI &5 b debi P THST 3R AT,
3R PRI (e TR 3 fequTfedt Bt Iufeerfcr H 10 Jefls 2021 DT 39 DRIHH DI FHGT

HARIE AT fha =]

IS Pl AT FTfeTd febarT TTI

TS TRAST

1T @16 S TR feha Bl ARITIRS T1e
&1 9T ¥ oM B TS URASHT & TN I
Tl T 16 T H Rfie fosam
Td RIS Pl 3TAT-3TRT TRBRT & B
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< SR H 39 &R = I o =T feemear
A RES B §Y HFG AT S FaET
YUl TIN &l TgepT 919 & THGT §ddT
TRITSTHTET T YRIGTUT PRl B &R = URI&Tu
& Ps SR T AR AT fRqanfear & sdet
TIN-FESIT & gN H hisdd g MW 39
SN T Hg 2022 H oflga fpar mr iR
TTfRreeT TAThISH T Sdfeids hitps://samekan.
banksboardbureau.org.in/ TR e & 37T
EEENCRIRRIE

KEY FEATURES IN
SAMEKAN

@ SECURE

AUTHENTICATION

controls through OTP based login and
user rights ; JWT Authentication for
sSession IT‘IEHEICI:‘mEnt

SCALABLE ©)

Amazon Web Services;

Three tier architecture;

Cloud Based Internet facing
Independent of Operating System;

€) USER EXPERIENCE

Simple Br

Data c d integrity;

Intuitive

.‘”7-1“-.

MODULES @)
User Management;

Personal Particulars;

Career Details;
Vigilance Profile;

@USER ROLES

Senior Officer;

HR Admin ; HR Maker ; HR Checker ;

Vigilance Make igilance Checker;
BBB Maker ; BB echer; BBB Admin
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T SN § g qRepeur Bl TS & fh
WRBRT &7 & dopi 3R 7T RRRa i
YIhTSeT Uh &1 T2IeT IR JUctsd & af 7Y, 3R

FATSS ATETNG T 9 IF[HAN H e
UfFShCer 3T TRt Rl b Sqa=eolT BT HT
et T & TTfeh STCT-YRaM b Foercd JIep! Bl
G T ST Ab| =T STRINT bl AR

A HHG AATe & AT AHcST 2T oives
SFUTE; shfee, aMTsel, aMfe SRy faRkre &=t
fadusrar; MR & g IHITafe:; I &
T AT DT I H 37 FAFT H e &R
faey R SN AR P IR H deeHID 3R
ferroTets RUr onfiet &

T S P AT JATseT AN (SHTse I’ §RT
IR T 11 I8 <& §Y TSCI-3FIERET Dl
TP PRAT 3R @R BRI AU
BT & 39 TR P IREV BT PR HAd
BATHER BT HIUT 71T B

AHeT SFIIRANT 3 AT dTel AT T ATl U T eT-3e H S2TRT TRIT &

% ok %k kK
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STCTINT, TSI Ut 3R TorTRIfees Rf

SICTS, TS HUTferr 3R uemaf+e B

R BRI 3T Febr! DT TEST WU I YRT PR b o1q YR H AU S&IT bl SETH bRl §U
TSR GREM b ST DT LT H el §U a1 UleN el Fer A= iRl b1 FeRT il 81 e
ST b AT qY P SR fepTfaes 75 Jreman 7 | o Bl fGarur =R & :

(&) e Hehr

SurveyMonkey Audience includes access to Paid Features

Get survey responses from around the world in minutes with SurveyMonkey Audience

Target the types of people you want to hear from based on specific attributes, like
country, gender, age, income, employment status, and more.

BUY TARGETED RESPONSES

Advanced survey design and analysis features are included in the price of your
Audience project.

@ unlimited number of surveys @ 50 questions per survey

@ unlimited responses @ 24/7 customer support via email
@ custom colors & survey URL @ Data exports (CSV, PDF, PPT, XLS)
@ skip logic @ Question & answer piping
@ File upload @ 4/B test text and images

@ Hide SurveyMonkey footer (] Multilingual surveys

S &R IR i faf=T fepameperral &
foTq areafofat & gef # & off 18 DRy
IET b Heper MR fmor féreT e €,
RRY quiepriores feerpl & fFrRIoF o
gfeT et 81§59 sraTmar s=fit H
TR S&IAT & 3Pl & Udh YT & AR

R & &R AR fFeAerT & 360-f&Ut
hisad A9 IRAT &, D UfRAET Br
oI R o1 BRaT 81 3AfeTq 3 Hfshar
1 SEITYEID TeTfor DR & I8 )T 37
TR o HEIUT b Fof, HSSToT 3R feersor
& T Hebl AP fch BT TINT PR &
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q 9IS TaerT faftr= Rfchal Ryt & foTv sde 5rdT 81 7 fASIo=T o TTel) SRR &F 98T i

SR el faITTomT o faer™T HTedi & STeTrdT &R fofrh (ST Wit tR it 31T 71T 8

C @ linkedin.com/my-items/posted-jobs/
VDF &
o
in ® = = ®
Home My Network Jobs Messagi
My it
R My items Posted Jobs
| Posted jobs 6

https://www.linkedin.com/hirina/iobs/2977107265/detail/

() TTCT THUT

Tl g § 39 &R B
banksboardbureau.org.in 3799 A &
3P ST W T HT Faer Frelt &
3R 3EH degioit gihdl JAT S,
ey, HiT, de, 3139, Sia, oficq e
ff et 8 I8 - AU SATfDIRD
=T # el aheu & AT STl BT
TRINT T Bl
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(National Bank for Financing Infrastructure and) ..
Banks Board Bureau
Mumbai, Maharashtra, India (On-site)

Closed + Closed 4w ago + 38,102.90 spent

121 apply clicks

Deputy Managing Director - Chief Financial Officer

(National Bank for Financing Infrastructure and...
Banks Board Bureau
Mumbai, Maharashtra, India (On-site)

Closed + Closed 4w ago + 38,081.05 spent

67 apply clicks

Deputy Managing Director - Lending and Project
Finance (National Bank for Financing Infrastructure...
Banks Board Bureau

(=) fSAr a=erT ferem

TEMRI & 8T § I8 Afarf & 1 fs
¥ el T R e e fosa
ST ST &RT T 3U AT&ITChRT Bl Feffe
qEIerl b SR FeTiefel R 5 Jfee <
S ot RIAehT Ja9aT o U ThT eTgr=at
T 3Tereha b T &R 43D IR
ITafelTdy & foTT SiotTe AT H GerIdT &
1T MeIpeT 3R 3T Uoig TRIR ful
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&« C @ banksboardbureau.org.in/composition-of-boards/ w vw L
VDF &
BANKS
BoARD
i LANGUAGE v a
An Autonomous Body of Government of India
ABOUTUS | WHATSNEW = COMPOSITION OF BOARDS | TRAININGS & HR DEVELOPMENT =~ VACANCIES & RECOMMENDATIONS =~ NOTIFICATIONS = PUBLICATIONS
Select Institutions v Select Status v Sort
Select Institutions
Agriculture Insurance Company of India Export
Bank of Baroda
Bank of India
Show | 50 v entries Bank of Maharashtra Search:

Name

DR.J
RAVISHANKAR

M G JAYASREE

BHUSHAN
KUMAR SINHA

Canara Bank

Central Bank of India

EXIM Bank

General Insurance Corporation of India
IFCI Ltd

India Post Payments Bank

Indian Bank

Indian Overseas Bank

Life Insurance Corporation of India

National Housing Bank

India Infrastructure Finance Company Limited

National Bank for Agriculture and Rural Development

National Insurance Company Limited

e of Tenure Tenure Up‘to / et

h From Vacancy Since

08/1970 13/05/2022
05/1975 11/04/2022
07/1964 11/04/2022

39 foTv farery = off Yoral W $-ATsH

N Y & BTRTST Y B

< P TS &b IR F SEET

R @Y sy fer T & f srfeRud
M & 9IS & TS & IR H IO Bl
REREG | AT af 3 3R el BU A1 B
T3 & IR ¥ el SR BT Jori 9
SFIIANT b1 FERICT & febarT 7T Sif Y oRE &
hirere Hrivme RReH (HUaTR) & A1 T+ <h
gl I8 99 AT AISC JPoI A IMerT & S
<IN EIC ATYE YREM, SFRET 3R Sehafd U&=
PRl &1 HITHUR 39 &GR1 bl Uep FIRTUC §redthd
< HTEGH I 370 SICT DT SAIREIV bR H F&H
axaT Bl

IE SICTNT &RI DT JSATSC b AT Tehidpel &
3R T T VT RUTeT & ot &t orgAfer <

PRI AT b ATl Rk Ual o Y ferarrer
g &R BT Afyarery TReET GHT PRa g7
SICT T fFRIFT U 3 TdIghe R ol

SgRY Y T daATSE

SR P JIARC FASS TN JaRATSC
ST, BIRCT IR JRem faawamen & gtk
Tl TRNfdT IR IMmenRa 8 I8 ISuT W
TR Diere HAoHe RIFCH P A1 TYh
oI TS & Ry ARaTery @ I8 |gfordd et
& fob febedl qTevt amer IR R gU faAT 8 dpieee
CARNIRECCRGNICIERIFSICIECE eI bR
& foIu qH=HT & AT, R S g7 (@
BanksBoardBuro) q e P uefid o= &
THATSUIARIUS SISO & ATef, BRIRA P

T, e TATIATCeRd, JATfe & T2l I8 dad1se

& o gl 3iR JaTi+a a1e e, I9d

QeI i TS Bl
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BANKS
BoARD
BUREAU

An Autonomous Body of Government of India

LANGUAGE v a

ABOUT US WHATS NEW COMPOSITION OF BOARDS TRAININGS & HR DEVELOPMENT VACANCIES & RECOMMENDATIONS NOTIFICATIONS PUBLICATIONS

WHATS NEW

Tweets by @BanksBoardBuro ®

@ Banks Board Bureau &

View All » 7 @BanksBoardBuro
BBB extends last date to submit
application for three positions of DMD in
.. NaBFID with clarification that "Cost
;I;IR Half Yearly Activity Report of the Bureau for Oct 2021 to March Accountants” are also eligible to apply.
2022 2022 For details, visit banksboardbureau.org.in
under “Vacancies & Recommendations”.
New last date is 05:00 PM on April
(3 Vacancy for the 3 positions of Deputy Managing Directors in 22,2022.
APR
2022 NaBFID - Extension of Last Date of application upto 5 P.M. on
. O b Apr 6, 2022
April 22,2022
) Banks Board Bureau (]
17 Vacancy for the 3 positions of Deputy Managing Directors in 7 @BanksBoardBuro )
MAR BBB extends last date to submit
2022 NaBFID - Extension of Last Date of application upto 5 P.M. on application for three positions of DMD in

April 08, 2022 and Relaxation of Eligibility Criteria

anfireTies gferex greer

&R P ey &=sal @BanksBoardBuro &1
JIHIgE P AT GYh T AT & TIfeh FThT
SHr oot off Fig R eI Aifed 3R
STFPRT <l UTH R & b T8l SHD 3R D
q1E § B T I SIHeIa, FifdeT AT,
gepTiord fopa SiTam & dfs

NaBFID with relaxation in eligibility criteria
& updation in compensation package. For

fo1. & 3-1frEpT Icer R 3fF-a1S AN fora &1
99 UIceT UR quiaaT JRIGIT SfFatrs s-fHfder
JUTTAT T&Te bt STTchT &1 farf=T Jaren & arfirsp
g T Mfdaral 3R BIce &, =1e a8 ot
Al Jog & &, 12 SFaRt 2021 & a8 3 g1l
OIS & HTETH I STRY AT ST 81 59 9o
& foIU &R & Ay 7 5T I FA-3
fSfTeet T oft ume fomar &1

E;”Ji d<h agaQ gad Erﬁ' Gﬁ?’ % Aboutus Termsof use Privacy Palicy FAQs System Sattings ™
)

SHHRI BT 9D ThIor
T ST Tehl

§-frfirer o

9T GAaddl 3 h
UL &b SUTe H 3
ST SR T AT HEC R
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MSTC
All You Need to Know About

ECOMMERCE = S
BUSINESSES Y, -

EASE OF DOING BUSINESS [v&

View Bwent Detsils »



AT BT IRIPR

S 9IS SR Uep Ieh TTRIehRuT & ST fob arn
BT IMfIBR AT, 2005 F gRITT &1 5
R GRT a¥ & SR WIH 5y 1Y SRS
3T 31R 3TdTell T ARIET TR 8

2017- | 2018- | 2019- | 2020- | 2021-
18 19 20 21 22

IR ST | 19 | 7 | 2 | 12 | 44
IRAFEIRA| 1 | 1 | I | 4 | 7

Y & SR IRCIRME & AT 31aeT iR ardiat
T ITRCIIME UIceT & AT A UTH foham T
3R g ufedae off OideT & Aty O &
3elTge o U et SRS e B
retRa T & o Fuerr

JTTT T DR SAfRAFIT Dl 4RT 4 B Te<
cliep HTTRIERUT GIRT TehcIepRUT H TRETRTT el

a1f¥es RUIE — 2021-22

CIRSIEN

0

2017-18  2018-19 2019—?0 2020-21 2021-22

—— 3TRCI3TE AT —— SRCIATS Ul

quRten =it gy 2020-21 & oy Py dfebr
HETfaeerd, qur GRT 6l T3 Jiid el &l I8
HURIET RUIE SR T JeATST UR USRS bl ST
bl &l

% kK kK
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TR : 98 SFRIRR & S SRBRT & & 3
et & S o *RT b BRIAT J 81 /R0
SRT fobU U &t (81 g IRy &)
ARG & Y 1T HUfa iR ARBRY & &
TS HaT b FHITT 5 [T R T ST 8
fererT el & IR ARBRT & & dol B
& HIH &l

TR T §F, AETS 3R YRR Sfiae 4T
T (SRS & TR el FeAM) F a9

22

2021-22 &q <7 ¥pq I TE  UTH &1 bl &

599 &R T UTfeRIT 3R YT T e AR
Rotd §6 ¥ g9 @I & JTedd A AT S1aT &
AT : Y T 9o a1 &R & forg Jarg
¥ e fIRIT R o & g ofier fawmg ok
PHIHDT TR 3T dTett SR & forw fohg STy &1 &
JIA &R & foTg 3f7act g & vy o &l
3TARIIT & FHTeherT TR Sfcig b Ao &g
IR TR TordT Seelt & fohy It 81 399
31T foherFaR, theifer 3R PSR BISIIR
aNfe IR Red § gRT Iueted axIY TV &
ISR Y TV GRGAT DT Ao g b Y H
7 ot T B




31 T 2022 BT FHTH T S HIHAT SR AT P fa=or

arfifer RUIE — 2021-22

CISIEEES
; S
fera=or gRIfeT | 31 "R 31 At feraxor EERIR 31 91 31 971
20223 | 2021 @1 2022 | 2021 BT
o ey | |HH oy wm el | e af
P N—— 05.44.336| 73.08.882 ferrer o @ ITH @M | 1,01,49,026 2,06,34.952
arett ufergfef &Y
BIFD AR 2,25,59,333 | 1,53,73,330 e
fohRTT IR AT 63,90,000| 63,90,000 FeTT AETE J UTH 1,64,102 1,56,38,108
TR Tol=T TR 43,64,020| 82,75,340 HCIY TTaMSAT ST UTH | 26,60,333 49,96,844
TSI RAfET iy 2,40,000 T CASISS A UTH | 73,24,501
faféT gur wferafe 6t ofer
droTaTsT FeT 4,00,000 (reairer Rfveat o
STeTRET 3UTe)
TH3TTS faevsT 4,00,000
qoT SIEIS 27,34,058 32,39,100
duadt foomst 17,00,000| 25,00,000| 33,00,000 RIS 1,95,94,074 1,48,07.557
I YR T o 2,32,39,483 1,43.44,342
TN TR 6.27,736|  9.28,142 4,55,67.615 | 3,23,90,999
faferes = 29,67,580 avmﬂacfﬁqmj@r 47,16,543 | 1,01,49,026
TR, ST 3R AT 6.71590/| 505,597 WP et el 1
i o ¥ I A
ST
& TR 1,77.000 .
yeaTare Riwmar 6
farfarer ey 241573| 458734 JerT A ARt
Pl 5,02,84,068 | 4,25,40,025 Rt Y SRS
& AT § ST
SIEISS 9,90,689
RS (28,32,718)
IR ¥ §F 65,58,483
47,16,453
gﬁl’ 5,02,84,068 | 4,25,40,025

1 VTS & ToTT T8 BUNHP 3ehs AT T 2021-22 @ SRIT <& &l &6 T &F-NI19 B Tebe vl &1 ST THIRING faci g9f 2022-23 &
SIRTT UHUSTTSST & YT SR HIfeRIT & forg fasam ST
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24

THHT Tre THITATH d1-104, Feferar Srerte, SRt Taet
TqTET AETHRL TATUH/A U T S
AT aq =T & g, Far atmm
TS - 400070

FIT - 022 62450777

é‘ﬁﬁ - mail@scaassociates.com.

a_@l'i:l'l'i?f-www.scaa ndassociates.com

TS AGTIEhT i R
Tt
§F 9 =T
afiga

1. g8+ 31 979 2022 &7 FHTT 99 & (o0 F66 5% a1 5727 (Arelralt) i Tt i swraEm (o)
o faawor it @ 9T F¥1 T Eawer i §F 9IS YT & TaeT v g qA AT 3T qrth dF are
ST g T 10 STt siw daagEdt sTiEEt / g aret sriaEt i aer siw stua segha i s an

2. FAT ATHET & 31 A= 2022 FT THTT qY g o a1 40 T TTHAT 37 qATHT % a1 § g foawor
a7 {7 3T i Far gl

AT TG A

3. HA AUAT AT TEEAT AT ATSHIATS T FTET AT TEAT AT (THT) F ST T G0 (36471 37
HThT  q8d AT 1Al T Iead gL FXTe F fHrawor @ 3 e qdyeqt 2q <@ a<rerh & ariieat
# T o 81 smeefruars g S AfewaT SfRaT T SEeer 99 gU ew % a9 o1 F AT &
ST gAA =0 AT |Ear F aqare STt s A arfEet #r oft @y Gt &) gawr fraw &
T AT % ST A AT gHA T T F gAY AT g T ST S ST Y& Fd 2

farar 3 weE 1 Tl@

4, % 9TS ST F AL 3T IqF THTLET AT FT T 377 Fa gawdaweor w2 % forw =9 e
T TAT FLA AT I TET FT AT 9 d1E Q20 1 2| TH AT H T ATH@! HT T@vana
S Tora=oT T AT 3 i 3T TEQ (T &g qoaE A F MIA o6 [SST3, FEATAAT AT AT
artfaer g o 3 7rg feraoft eramarSt staram Ffedi & wreor et off arfeass stafeaor & qa 2

e & T weT g AT vt w ke

5. ZAWT 327 & T =9 9 & "yf=a w2ET ureq #¢ & 79w =1 7 78 @ a9t v F awqas
AqTAE & qFd &, AT TS GTETEET % HIE0 g1 Jhdl g1 AT (< % F, ¥ e @ areq #ir
e STt ¢ forae gameT stfsma ot g1 aaieq RTEaar Uk Y § 3= &7 i faaar grat
&, TR g TS LAY el ¢ T oIl TLTeT o HTHah & AqaTe il T @ aieT | 5 ot #irS areatas
Sf=or g & AT R & FTE areq A daiaaor wehe § swoar Rt o evErerdt 7 gfe % wrer
FITAET BT TFd 8, 3T Trg ATEqTad HIAT SATAT &, T[S AAT-3NT AT T8 IF 1T 92 T {3 &

T TARTRAT 6 i i 9% garieq &9 § w979 T247 TA7ierd gn
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6. @ qLTEAT HIEHT % STAAT AT TEHEAT 6 Tk AR % A1 9 g7 T @1 THeT o G0 ATaara®
Ao o § ST SATa|TET HerIaTs avFHe TEdT gl g6 aFded H aTedias TIfaaeor & SIae i off
ATATATRT F2d 8 oY ITFT FaAT Fd &, AT qg AT@TIET % FHIL0T TIaT I F FT gl A
STITRHT % ST&T @ TEET F7 Traarares [fuTe i Aeare #2d &, $i7 u Af¥H\a & e
TIAET TATC AT THAT @1 TEHEAT A1 IToT Fd gl GIaTIe! § G27 g aTe ared s saqraaeor
FT AT THE T FT TR AFT F F0T G AT Aqfaawor F qfaF gran g, Fith drarerst §
THefT T, SIS, STy 9, ATTEQ STIaT A MI=0l F7 favIrse FAT [igd grar
gl

7. TH @ AT g @q At e i qwer req i arfe aRRafadt F sew agtad @
THET TEta SSea it S Heh|

8. AT sreraT SUFT W yiaEy

TE |1 T ST g7 (9907 et ao a7 =437 7 AT 6 oy £ A T w4 g ¢ gty
g Tt ot s & forg St A8t g1 @ 78 ROTE Fae Sueifed ad YA | S &6l T ¢
A famT gAY forfera agata & et et ster st = foheT s aret &1 g srorar e /gt
T ST zmes srermar foer garh ot agata 3 =t Bt s & 7 e fears st 8 ar
I FTT T ST & a7 AT 377 TS AT 17 A T<h il aoig & g/ (el T1cd il Tt srrar
FefeRTT TR FA

FI THHIT U TAITAUZH

T TGTHRT

HH USR5 101174

foravae st

GIELIRS

eI 5EAT : 104180%9+7

TETATEUA : 22104180U T TR U 4701
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CHAPTER
OVERVIEW

Banks Board Bureau ('the Bureau') is an
autonomous body of Government of India for
developing and implementing appropriate
methodologies for making recommendations
for appointments, extension and termination
of members of the Boards in the mandated
institutions. The Bureau is mandated to advise
the Government on the desired structure at
board/senior management level, performance
appraisal systems and formulation and
enforcement of a code of conduct and ethics
for managerial personnel in the mandated

institutions.

The year 2021-22 began with the second wave
of the Covid-19 pandemic reaching its peak and
also witnessed the onset and ebb of the third
wave of the pandemic. By the end of the year,
the covid cases subsided and the covid related
restrictions were eased gradually. The Bureau's
office in Mumbai resorted to Work from Home
during the period when the covid cases were
on the rise. However, with declining cases, the
normal schedule could be restored by end of
the year. The activities of the Bureau were not
impacted as the Bureau had already adopted

the necessary processes and protocols for the

Financial Services Institutions Bureau (FSIB)

The Banks Board Bureau, an autonomous body of the Government of India was set up in 2016 by way of
amendment to the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980.
The Bureau accordingly started functioning from April 01, 2016 as an autonomous recommendatory
body. The mandate of the Bureau was expanded in November 2019 to include the appointments of
Whole-Time Directors of Public Sector Insurance Companies.

After amending the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970
& 1980, the Government of India notified on July 01, 2022, the constitution of a Financial Services
Institutions Bureau (FSIB) for the purpose of recommending persons for appointment as whole-time
directors and non-executive chairpersons on the Boards of financial services institutions and for advising
on certain other matters relating to personnel management in these institutions. The functions and
composition, nomination of members, and management, funding and methodology of FSIB has been set
out in the Government Resolution.

As per the Resolution, all assets, interests and liabilities, books of accounts, registers, records and all
other documents of the Banks Board Bureau stand transferred to FSIB. Further, any cause of action, suit,
decree, appeal or other proceeding pending by or against Banks Board Bureau before any court or other
authority will be continued and enforced by or against FSIB.




Chapter I Overview

routine work as also for the work related to
online interview/interactions. It was ensured
that all the extant processes/ guidelines were
fully complied with along with physical and
cyber safety protocols.

As in the case of previous year, all meetings
and interactions took place online through the
CISCO WebEx platform. All these meetings
and interactions were done while maintaining
strict pandemic related protocols without
compromising on the standards and norms.

Recommendation for Appointments

During the year, the Bureau met on 14 occasions
to make recommendations for 27 positions
across PSBs, PSICs and FIs. The number of
recommendations by the Bureau during the

previous three years is as per the following
table.

Fls 2 3 9
PSBs 16 23 10
PSICs 9 12 4
Total 27 38 23

During 2021-22, the Bureau interacted with 135
candidates for making 27 recommendations for
various positions across mandated institutions.
Apart from making recommendation for
appointments, the Bureau also made
recommendations for extension of tenure of
Non-Executive Chairman, MD & CEOs and
Executive Directors in PSBs as well as that of

Chairman, LIC during the year.

Of the 27 recommendations made during the
year, 16 recommendations were made for PSBs,

2

2 recommendations were made for FIs and
0 recommendations were made for various
positions in PSICs.

w PSICs

mFIs u PSBs

The average time taken for making the
recommendations during FY 2021-22 was 54
days across the institutions as compared to 72
days during 2020-21. The institution wise time
taken for making the recommendation is as

below;

160

141
140
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100

80 67

60

40

20 11

0

Days
=FIs = PSBs PSICs




The average time for making the
recommendations (54 days) is the weighted
average of the time taken for recommending
positions in PSBs (67 days), FIs (141 days) &
PSICs (11 days). Since the vacancies in FIs were
filled through open advertisement, the time
taken was more in comparison with PSBs and
PSICs. In case of Insurance Companies, the
list of eligible candidates for the position, was
based on zone of consideration and seniority,
as provided by the DFS. Hence, the average
time taken for making recommendations in
case of Insurance companies was less. In case
of recommendation of MD & CEOs in PSBs,
some positions were filled up from amongst
the pool of PSB executives and some through
open advertisement in accordance with the
ACC guidelines.

The average time taken for making the
recommendations of the successful candidates
in case of vacancies which had to be filled
through open advertisement was 125 days.
Whereas it was 45 days when the vacancy was

filled from internal candidates.

During the year, the Bureau entered into a
contract with an advisory firm to carry out
Comprehensive Competency Assessment
of Candidates (CCAC), to provide feedback
to the Bureau on various competencies of
candidates. The Bureau also commenced the
practice of considering 360-degree feedback
for the candidates appearing before it for
interactions. While the assessment methods
were revised based on comprehensive

competency assessment framework that aligns
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attributes to assessment criteria, the revised
process involved submission of a vigilance

profile.
New Initiatives

In accordance with the mandate of the Bureau,
it was felt that there was a need to maintain a
database of the senior management and Board
of Directors of the mandated institutions.
Accordingly, a project named "SAMEKAN" was
developed by Global IT Centre of State Bank of
India which went live on May 02, 2022,

"SAMEKAN" is designed as a cloud-based,
web-enabled Human Resources Information
System that harnesses the latest security and IT
functionalities. As the IT infrastructure requires
periodic upgradation and maintenance, the
work for the same has been awarded to M/s
KWebmaker.

For the vacancies in the mandated institutions
which are required to be filled through open
advertisement, the Bureau floats advertisements
seeking applications from eligible candidates by
placing recruitment related advertisements in
the print media, its official website, twitter etc.
With a view to increase the effective coverage
of advertisements, in addition to the existing
modes of recruitment advertisements, the
Bureau has started to float these recruitment
LinkedIn

related advertisements on the

platform.

The Bureau has been using Survey Monkey
platform for receiving online applications

from candidates applying for various positions.
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During the year, the Bureau started conducting
360° feedback survey for the applicants for
various Board level positions. This survey is
designed to get feedback on the candidate's
people management capabilities and leadership
competencies for better understanding of their
areas of strength and areas requiring further

development.

As the Bureau floats multiple tenders in a year,
the services of M/s MSTC were availed in order
to enable e-tendering using highly secure Digital
Signatures, time stamping and logging of all
tender related activities. Since its acquisition,
all quotes / tenders, irrespective of the amount,
have been floated only through the e-Tendering
Portal. All the key staff members of BBB have

been issued digital signatures.
Skill Enhancement and Empowerment

In the area of skill

empowerment of Boards, a need was felt to

development and

introduce a programme for Directors of PSBs/ Fls
with a view to support them with expert inputs
and skill enhancement throughout their tenure.
After consultations with various PSBs and IBA
and after following the due process, M/s Egon
Zehnder International Pvt. Ltd. in collaboration
with Harvard Business Publications was selected
to curate the programme. The programme
was launched on February 24, 2022. In the
inaugural batch, 62 Directors of various PSBs
and FIs were participants of the programme.
The composition of the Directors attending the

programme includes Whole Time Directors,

Independent directors, Shareholder Directors &

Nominee Directors.

The Leadership Development Programme,
aimed at skill and personality development of
senior officers of PSBs & Fls, continued with
participants from all the PSBs and EXIM Bank.
The programme for the officers included in the
second batch was completed during the year
and the third batch of the programme has also

been completed as per the schedule.
Administration

Financial Services Institutions Bureau (FSIB)
was set up through a Government Resolution
for the purpose of recommending persons
for appointment as whole-time directors and
non-executive chairpersons on the Boards of
financial services institutions viz. Public Sector
Banks (PSBs), Public Sector Insurers (PSIs) and
Financial Institutions (FIs) and for advising
on certain other matters relating to personnel

management in these institutions.

During the year, the Central Government
notified the Banks Board Bureau as the authority
to recommend candidates for appointment
of Managing Director and Deputy Managing
Directors of the National Bank for Financing

Infrastructure and Development (NaBFID).

The audit of Receipt and Payment Accounts
for the year 2021-22 was completed. All claims
for the year 2021-22 have been received from
SBI, IRDAI and NABARD based on the actual

vacancies filled by the Bureau during the year.

*kokkok



CHAPTER II
RECOMMENDATION FOR APPOINTMENTS

During the year, the Bureau made
recommendations for 27 positions in various
mandated institutions. The ratio of candidates
interacted per vacancy was 5 as compared to 4.6
during the previous year, indicating a healthy
pool of candidates in line with the Government
guidelines on zone of consideration of 5 per
vacancy which is consistent with the industry

best practices.

The position wise and category of institution
wise recommendations made during the year is

given in the below table.

MD & CEO in
Nationalised Banks and Managing Director in
SBI

Recommendation for

The Bureau made recommendations for six
positions of MD & CEO in nationalised banks
during 2021-22. Five of them were in smaller
PSBs (one position each in Indian Bank, Indian
Overseas Bank, Punjab and Sind Bank, UCO
Bank & Union Bank of India) and one position
in Punjab National Bank. For smaller PSBs,
only the eligible candidates from the pool of

PSB executives meeting the requisite criteria

2019-20

mFIs

2020-21
= PSBs

Designation Fls PSBs | PSICs | Total were interviewed whereas, in case of PNB
CMD - - 2 2 the applications were sought from eligible
MD & CEO : 6 6 candidates through open advertisement.

MD 1 1 2 4

DMD 1 1

ED = 9 9

GM & Director - - 5 5

Grand Total 2 16 9 27

Break up of Recommendations during 2021-22
25 23

2021-22

= PSICs
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Recommendations for MD & CEO in
Nationalised Banks

in Nationalised Banks. The officers from

Nationalised Banks satisfying the laid down

Year Vacancy Eligible | Recommended eligibility criteria were interviewed for making
Candidates | Candidates the recommendations. The details are as per
2021-22 0 22 0 the table below.
2020-21 4 31 4
2019-20 4 25 4 Recommendations for Executive Director in
2018-19 12 30 12 Nationalised Banks
UL 5 15 Year Vacancy Eligible | Recommended
2016-17 3 10 3 Candidates Candidates
2021-22 9 42 9
The Bureau also made recommendation for 2020-21 15 28 15
a position of Managing Director in State Bank 2019-20 4% 4 4
of India. The officers from Nationalised Banks 2018-19 17 44 17
and SBI satisfying the eligibility criteria were 2017-18 15 39 15
interviewed for making the recommendation. 2016-17 18 45 18

The details are as per the table below.

Recommendations for Managing Director in SBI

Year Vacancy | Elig_ible Recomr_nended
andidates | Candidates
2021-22 1 21 )
202021 3 35 5
2019-20 1 17 "
2018-19 1 11 )
2017-18 1 10 :
2016-17 1 3 1

Executive Directors in Nationalised Banks

*Filled through lateral movement from other PSBs

Whole Time Directors in Financial Institutions

in Public Sector

The Bureau is mandated to recommend
apposite personages for various WTD positions
in PSFIs. During the year, the Bureau made
recommendations for the positions of MD and
DMD in EXIM Bank of India. Applications were
sought through open advertisement for these
positions.

Competency assessment, as per

the comprehensive competency assessment

The Bureau has been making recommendations framework, was carried out for eligible
for the vacancies of Executive Directors candidates before the interactions.
Recommendations for Chairman / MD in Fls
Year Vacancy Applicants Eligible Candidates Recommended
Candidates

2021-22 1 16 10 1

2020-21 2 51 33 2

2019-20 2 37 24 2




Recommendations for DMD in FlIs
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Year Vacancy Applicants Eligible Candidates Recommended
Candidates
2021-22 1 13 3 1
2020-21 1 23 16 1
2019-20 7 116 40 7

Positions in Public Sector Insurance Companies

the the

recommendations to the positions of Managing

During year, Bureau made
Directors in LIC and Chairman and Managing
Directors in National Insurance Company
Limited and United India Insurance Company

Limited.

MD in LIC and CMD in PSICs positions are filled
through internal promotion as per the extant

guidelines.

Recommendations for Managing Directors in LIC

Recommendations for Chairman and Managing

Directors in PSICs

Year Py Elig'ible Recomx'nended
Candidates | Candidates
2021-22 2 8 2
2020-21 2 10 2
2019-20 2 7 2

The Bureau made recommendations for 5

positions of GM & Directors in Insurance

companies after interacting with 10 candidates.

Applications were invited from the internal

candidates fulfilling the eligibility conditions.

Year Vacancy Ehg.lble Recomr.nended Recommendations for GM & Directors in PSICs
Candidates | Candidates
2021-22 2 6 2 Year Vacan Eligible |Recommended
2020-21 1 5 1 %Y | candidates | Candidates
2019-20 2 7 2 2021-22 10 5
2018-19 2 9 2 2020-21 9 22 9
kokkokok



CHAPTER III
NEW INITIATIVES

The Bureau strives to bring out new initiatives
consistent with its mandate. In this direction,
the Bureau has launched several programmes,
chief amongst which are Directors Development
Programme (DDP) and SAMEKAN. The progress
in implementation of these projects is given
below.

Directors Development Programme

Banks Board Bureau

Recognizing the importance of empowering
and enriching the Boards of banks and
financial institutions, BBB in collaboration
with IBA and other stakeholders, designed and
launched a Directors Development Programme
(DDP). It is a nine-month long programme
with the key objective of enhancing directors’
effectiveness to increase their impact on the
Boards. This programme inter-alia derives
its roots from the enshrined mandate of
the Bureau to advise the Government on
evolving suitable training and development

programmes for banks.

The idea was conceived based on the

deliberations of the Bureau at its 34" meeting

8

held on August 28, 2020. Subsequently, the
Bureau in its 37" meeting held on October 5,
2020 recommended that while there is a clear
case for introduction of such a programme,
its design should adopt a practitioner's

approach.

Consequently, the Bureau created an outline
of the programme detailing the pedagogy,
content etc. The broad design contours
were placed before the PSBs (through the
forum of IBA) and FIs. The proposal was
approved by the Managing Committee of the
IBA on November 20, 2020, and thereafter a
Steering Committee was set up for designing,
implementing and initial monitoring of the

programme.

Sponsored by: M/s Egon

Zehnder  Pvt.
EBAMKS 4
Boaro i
BUREAU  |hdian Banks' Association

Ltd., partnering
Designed & Delivered by:

with  Harvard

Business
Publishing (a

L= Harvard Wholly owned

Business
Publishing

EgonZehnder

subsidiary  of
Harvard Business School) was selected for this
purpose by IBA after due e-tendering process.
Egon Zehnder and Harvard Business Publishing
have combined their complementary skills and
extensive expertise to guide Board Directors on

their development journey.
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Who is this Programme for: Launch:

Directors of PSBs and financial institutions Launched on February 24, 2022
(Whole time Directors, Nominee
Directors -Government / Regulator, Independent

Directors / Non Official Directors or any other
Director on the Board)
Key Objectives:

* Create an appreciation of principles of corporate governance and their application to building

an effective organization.
* Create an appreciation of role of Director in governance, entrepreneurship, and management.

* Generate understanding of the leadership and organizational issues involved in stakeholder

management and performance delivery.

* Create a realisation of competencies to maximize the effectiveness of their dealings with the
rest of the board as well as with the organization as a whole.

* Gain Knowledge on the latest developments in financial markets, Regulation and Statutes,

consumer behaviours, Information Technology and cyber security, Fintech etc.

* Develop key attributes necessary for an effective director

The programme is offered to all the directors of delivered in three modes viz. self-paced online
PSBs and Fls including the nominee directors. mode delivered through Harvard Business
The programme is divided into induction and Publishing Portal (15-20 hours of content),
refresher sections for first time and seasoned seminar through online mode (equivalent of 4
directors respectively. Each of these sections are days) and in-person interactive mode (3 days).

#
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The programme follows a practitioners approach to ensure relevance of the topic. The courseware
comprises of articles, podcasts, case studies, simulation and application activities, role plays, fire side
chats and industry interactions. The governance for the programme is based on tracking the real-time
progress of online mode deliveries, surveys, quizzes and reviews.

Some of the key features of the programme design are given below.

The Director's Development Program seeks to
equip directors to answer the following key
readiness questions about themselves

Whatif...

Do they ... Do they ... Can they ...

What should be
their approach
under pressure and
in crises?

Have experience Continuously

Bring leadership

capabilities that fit

current and future changing business?
role demands?

How should they
deal with strategic
and operational
dilemmas?

Understand and
appreciate the
demands of the

What would be
critical in ensuring
at times of

differing views and
perspectives?

Represent and fit
the values of the
bank and its
stakeholders?

Practical

Knowledge Application

10



Overall Program Design* - A Practitioners
approach to director development

Induction Module : Refresher Module

- Banking Basics « Agenda of Board Meetings

+ Board Committees

&'_ * Board Basics
- Bank Specific Module « Roles & Responsibilities of
T [ Board Director
Online Self

*+ Meeting Management
Paced - * Decision Making
v * Time Management : e
& « Strategic Thinkin,

* Persuading Others . g

+ Presentation Skills p RecaCs Othess
* Role of Chairmen

+ Behavioral Dynamics « Ideas | Debates/ Dilemmas
D « Role of Different in Corporate Governance
S i Committees * Managing in a Crisis
Seminar

« Decision Making « Change Management

through

Online Mode  * Top Priorities for Boards * Driving Convergence

_____________________________

7 b

0

‘m ! + Managing Diversity « Trends in Best Boards :

: « Regulatory Changes « Sustainability :

]:'hl:(e);sol:l : * Role of Audit Committee  + Environment !
lnterac%ive : * Role of Board in handling  + Impact of Technology :
Mode :\ People & Culture i’

’

_____________________________
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The programme includes seminars, face-to-
face interactive sessions, and self-paced online
modules. Facilitated case studies cover the best
practices in board effectiveness. Simulations
and role plays allow participants to put their
knowledge into practice. The programme also
includes interaction with corporate leaders and
industry experts which is intended to create

deeper awareness of relevant issues.

This programme is expected to enhance
directors’ capability in balancing business
priorities with responsible governance and
ethical actions. This programme would also
help the directors at the Board, think of the
road ahead in the business and equip them to
be a source of wisdom and guidance for the

management and stakeholders. The programme

supports the efforts of the Government of India and associated bodies in their commitment to

excellence in corporate governance matters and to raise the performance levels of Indian Banks in

the global landscape.

Appreciation of principles of
corporate governance and
their application to building an
effective organization.

Understanding of the
leadership and organizational
Issues involved in stakeholder
management and
performance delivery.

Knowledge on the latest
developments in financial markets,
Regulation and Statutes, consumer
behaviours, Information Technology
and cyber security, Fintech etc.

Appreciation of role of Director
In governance, entrepreneurship,
and management.

Realisation of competencies to
maximize the effectiveness of
their dealings with the rest of
the board as well as with the
organization as a whole.

Develop key attributes
necessary for an effective
director

11
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Directors from 11 PSBs and 2 FIs participated in the inaugural batch of the Directors Development

Programme. The bank wise distribution of 62 participants is as follows:

Bank of Baroda
Indian Bank

Central Bank of India
Bank of India

Punjab National Bank
Union Bank of India
SIDBI

UCO Bank

N

Indian Overseas Bank
Punjab and Sind Bank 3
Canara Bank 3
Bank of Maharashtra 2

IIFCL 2

10

Different categories of Directors such as
Whole Time Directors, Shareholder Directors,

Independent Directors and Nominee Directors

53%

® Whole Time Directors u Shareholder Directors

= Independent Directors = Nominee Directors

participated in the programme. The chart below
depicts the category wise director participation
in the DDP.

47%

53%

u Seasoned Directors

® New Directors

12
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Shri Nandan Nilekani

Directors Development Program

DDP was inaugurated on February 24, 2022
at a virtual launch event by the distinguished
Chief Guest, Shri Nandan Nilekani, Co-founder
and Chairman, Infosys and Founding Chairman
UIDAL Shri Bhanu Pratap Sharma, Chairman
BBB, Shri Sanjay Malhotra, Secretary DFS and
Member BBB, Shri Sunil Mehta, Chief Executive,
IBA, Shri Shishir Kumar Mishra, Secretary BBB
also attended the event.

LEADERSHIP DEVELOPMENT PROGRAMME

Leadership Development Programme, designed
and curated by the Bureau in 2019-20, is a

programme meant to enhance effectiveness of

Shri Bhanu Pralap Sharma

e e
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g °
s °
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Banks Board Bureau
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leaders in PSBs & FIs. LDP derives its vision from
one of the mandates of the Bureau "To help
banks to develop a robust leadership succession
plan for critical positions that would arise
in future through appropriate HR processes,

including performance management systems".

The programme aims to enhance technical
skills, increase market awareness and leadership
qualities by using on-campus, online and off-
campus interfaces. The second batch of the LDP
concluded with valedictory ceremony in July
2021, while the third batch of LDP has also been

completed as per schedule.

13
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Valediction Ceremony of 2°¢ Batch of LDP

The programme was designed by M/s Egon Zehnder and delivered by IIM Bangalore and its associates.

The second batch of Leadership Development Programme, which commenced in September 2020,

comprising 66 participants from 12 banks including EXIM Bank concluded their learnings with the

valedictory ceremony held on July 10, 2021 in presence of Shri Debasish Panda (the then Secretary, DFS
and member, BBB), Shri R. Krishnan (Director IIMB), MD & CEOs of PSBs, all programme participants,
Shri Sunil Mehta, Chief Executive of IBA, Faculty & Programme Directors from IIM Bangalore and

other stakeholders.

Live Project

Motivational 3

Speaker Sessions

Spiritual
Programme

\\
A
\

Personal Growth
Journey

ALL ROUND
DEVELOP-
MENT

Outbound
Wilderness
. (Subject to Covid /

Restrictions) /

LDP FEATURES

Functional \
Modules i

Online Learning

Coaching Module

Due to Covid related restrictions, all programme

modules were delivered on-line.
Live Project

Live Projects are an integral part of the
programme with an aim to channelize team
and individuals to organisational goals. For the
purpose of the Live Project, participants were

grouped into 16 groups. Each project was specific

14

to a PSB/F], sanctioned by their respective MD
& CEOs, with the intent to spur action plans
aimed at improving each bank's operational

and financial parameters.

The first batch (2020), second batch (2021)
and third batch (2022) of LDP comprised of
78, 66 and 79 participants respectively, which
was attended by CGMs, GMs and DGMs from

various participating financial institutions.



Leadership Development Programme
(No. of participants)
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ars SAMEKAN stands for System to
# )\-I b Assimilate data on Management
5
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and Employee service &

ko)

¢ B(ma% Knowledge and its Analysis.

In pursuit of the mandate of the
BBB to build a data bank containing data relating

to the performance of mandated institutions
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and its officers, the Bureau, in consultation with
various stakeholders of the industry, designed a
human resource database management system,
called SAMEKAN. Several rounds of testing of
the functionality were done by the Bureau and
teedbacks on user-friendliness were taken from
various stakeholders. The application went live
in May 2022 and is accessible to authorized
users on direct weblink -

https://samekan.banksboardbureau.org.in/

KEY FEATURES IN
SAMEKAN

@ SECURE

AUTHENTICATION

SCALABLE ©)

Amazon Web Services;

Three tier architecture;

Cloud Based Internet facing
Independent of Operating System;

User Management;
Personal Particulars;
Career Details;
Vigilance Profile;

@USER ROLES

or Officer;
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SAMEKAN application envisages to provide
comprehensive profile of all senior officers
of public sector banks and other mandated
financial institutions at a single location,
provide benchmarks and analytical reports on
various human resource metrics such as gender
ratio, expertise in specific areas like credit, IT
etc., average duration of posting, average age
at a particular scale of their institution vis-a-vis

relevant industry standard.

The cloud based web application uses state of the
art encryption and authentication mechanism
to ensure highest standards of data security.
The development of the application was
undertaken by Global IT Centre (GITC) of the
State Bank of India. Since the IT-infrastructure
requires upgradation and upkeep, the work
related to maintenance has been awarded to
M/s Kwebmaker.

Benefits that SAMEKAN application offers is as shown below as an infographic.

Benefits of SAMEKAN

*kokkok
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CHAPTER IV
DATABASES, IT SYSTEMS AND ADMINISTRATIVE WORKS

Databases, IT Systems and Administrative works

The Bureau's office leverages several information technology enabled tools and facilities to carry out
its functions smoothly by optimizing its efficiency in operations keeping in view the considerations
of cyber security. Some of the new facilities implemented during the year along with existing

infrastructure are given below.
(@) Survey Monkey

SurveyMonkey Audience includes access to Paid Features

Get survey responses from around the world in minutes with SurveyMonkey Audience

Target the types of people you want to hear from based on specific attributes, like
country, gender, age, income, employment status, and more.

BUY TARGETED RESPONSES

Advanced survey design and analysis features are included in the price of your
Audience project.

@ unlimited number of surveys @ 50 questions per survey

& unlimited responses @ 24/7 customer support via email
@ custom colors & survey URL @ pata exports (CSV, PDF, PPT, XLS)
@ skip logic @ Question & answer piping
@ File upload @ A/B test text and images

@ Hide SurveyMonkey footer (/] Multilingual surveys

Various activities performed by the Bureau 360 degree feedback survey, collects
such as facilitating recruitment of whole and collates responses from various

time directors require collecting and stakeholders. Therefore, for efficient

analysing information/ documents from
the pool of candidates. Further, as part of
Comprehensive Competency Assessment
of the candidates, the Bureau conducts

conduct of the process, the Bureau utilizes
the Survey Monkey tool to create, send and
analyse such surveys.

17



Chapter IV Databases, IT Systems and Administrative works

(b)

(c)

18

Linkedin

The Bureau calls for applications to the positions at various board level vacancies in the mandated

institutions by placing recruitment advertisements in the print media, official website, twitter

etc. With a view to increase the effective coverage of reach of advertisements, in addition to the

existing modes of recruitment advertisements, the Bureau has on boarded itself on LinkedIn

platform.

C @ linkedin.com/my-items/posted-jobs/

® 2 =

My Network Jobs

Home

Posted Jobs

VDF @
A My items
| Posted jobs 6

https://www.linkedin.com/hirina/iobs/2977107265/detail/

Google Workspace

Google workspace provides the Bureau

with custom email with domain
banksboardbureau.org.in and also includes
collaboration tools like Gmail, Calendar,
Meet, Chat, Drive, Docs, Sheets etc. The
Bureau utilizes nine google workspace

licenses in its official discourse.

Banks Board Bureau

Mumbai, Maharashtra, India (On-site)
Closed + Closed 4w ago - 38,102.90 spent
121 apply clicks

Deputy Managing Director - Chief Financial Officer

(National Bank for Financing Infrastructure and...
Banks Board Bureau

Mumbai, Maharashtra, India (On-site)

Closed + Closed 4w ago - 38,081.05 spent

67 apply clicks

Deputy Managing Director - Lending and Project
Finance (National Bank for Financing Infrastructure...
Banks Board Bureau

(d) Video Conferencing Facility

@

Messagi

The pandemic situation necessitated a
need for acquiring effective VC facilities
that allowed the Bureau to conduct
its interviews as per the laid down
CISCO

WebEx were acquired, The Bureau also

procedures. User licenses for

prepared and implemented protocols and
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BANKS
BoARD
BUREAU

An Autonomous Body of Government of India

@ banksboardbureau.org.in/composition-of-boards/

ABOUT Us WHATS NEW COMPOSITION OF BOARDS

Select Institutions v

Select Institutions

Agriculture Insurance Company of India

Bank of Baroda
Bank of India

Bank of Maharashtra
Canara Bank
Central Bank of India
EXIM Bank

Show 50 v entries

Name

IFCI Ltd
DR.J
RAVISHANKAR India Post Payments Bank
Indian Bank

Indian Overseas Bank

M G JAYASREE . ) .
Life Insurance Corporation of India

BHUSHAN
KUMAR SINHA

National Housing Bank
National Insurance Company Limited

other documentation to support the online
mode for meetings and interactions. The
Secretariat also acquired capabilities to

e-sign the documents.
Database on Composition of the Boards

The Bureau is mandated to maintain the
database on Composition of Boards of the
mandated institutions. Starting last year, an
online database on Composition of Board was
created with a web application fully integrated
with a Content Management System (CMS).
This web application is secured with Site Sucuri
that provides round the clock site security,
monitoring and backup. The CMS enables the
Bureau to maintain the database through a

secure interface.

The database is integrated with the website

of the Bureau and allows the user to generate

TRAININGS & HR DEVELOPMENT

General Insurance Corporation of India

India Infrastructure Finance Company Limited

National Bank for Agriculture and Rural Development

Annual Report — 2021-22

e

—

LANGUAGE v

VACANCIES & RECOMMENDATIONS NOTIFICATIONS PUBLICATIONS

Select Status v Sort

Export

Search:

Tenure
From

Tenure Upto /
Vacancy Since

te of
h

08/1970

Status

13/05/2022 Incumbent

05/1975 11/04/2022 Incumbent

07/1964 11/04/2022

Incumbent

reports showing the incumbent and the retired
Board Members, their tenures etc. apart from
the vacant positions. The Secretariat regularly

updates the data ensuring accuracy.
New Website of the Bureau

The website of the Bureau is based on the
state-of-the-art technologies with cloud-based
website design, hosting and security features.
It is fully integrated with a WordPress based
Content Management System that allows
the Secretariat to quickly update the content
without depending on any external vendor. The
website is also integrated with SurveyMonkey
for accepting online applications, with Twitter
for display of feeds from the Bureau's handle
(@BanksBoardBuro), with a MySOL database
on Composition of Boards, with a firewall, with

Google analytics etc.
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BANKS
BoARD
BUREAU

An Autonomous Body of Government of India

LANGUAGE v a

ABOUT US WHATS NEW COMPOSITION OF BOARDS TRAININGS & HR DEVELOPMENT VACANCIES & RECOMMENDATIONS NOTIFICATIONS PUBLICATIONS

Tweets by @BanksBoardBuro ®

. @ Banks Board Bureau &
WHATS N EW View All » V&7 @BanksBoardBuro
BBB extends last date to submit
application for three positions of DMD in
.. NaBFID with clarification that "Cost
;I;IR Half Yearly Activity Report of the Bureau for Oct 2021 to March Accountants” are also eligible to apply.
2022 2022 For details, visit banksboardbureau.org.in
under “Vacancies & Recommendations”.
New last date is 05:00 PM on April
6 Vacancy for the 3 positions of Deputy Managing Directors in 22,2022.
APR
2022 NaBFID - Extension of Last Date of application upto 5 P.M. on
] O b Apr 6, 2022
April 22,2022
Banks Board Bureau &
17 Vacancy for the 3 positions of Deputy Managing Directors in 7 @BanksBoardBuro
MAR BBB extends last date to submit
2022 NaBFID - Extension of Last Date of application upto 5 P.M. on application for three positions of DMD in

April 08, 2022 and Relaxation of Eligibility Criteria

Official Twitter Handle

The Twitter handle @BanksBoardBuro is
integrated with the website, so that users do not
miss on any notices and information published
on either of the sources. Since its launch, all
key notifications, tender notices, applications,
recommendations etc are also published on the
twitter handle for better public outreach and

wider information dissemination.
E-Tendering Portal

In compliance with the
requirements of the Chief
Vigilance Commission, the

Bureau has now on-boarded

20

NaBFID with relaxation in eligibility criteria
& updation in compensation package. For

itself onto the E-Procurement portal of the
M/s MSTC Ltd. The portal provides for the
fully secure online e-tendering system. For
procurement of various services, all tenders and
quotations, irrespective of the value, are being
floated through this portal since January 12,
2021. For the purpose, the Bureau secretariat
has acquired class 3 digital certificates from
E-mudhra.

% Aboutus Terms of use Privacy Palicy FAGs System Settings ™

MSTC
All You Need to Know About

ECOMMERCE %ggg.

. BUSINESSES ¥ @‘;fép
EASE OF DOING BUSINESS N““

/}}@

c.

About the Fortal View Bwent Detsils »




Right to Information

The Banks Board Bureau is a public authority as
defined in the Right to Information Act, 2005.
The summary of RTI applications and Appeals

received by the Bureau during the year is given

below.
2017- | 2018- | 2019- | 2020- | 2021-
18 19 20 21 22
RTI 19 7 2 12 44
Applications
RTI Appeals 1 1 Nil 4 7

During the year, all RTI applications and Appeals
were received online through RTI portal and
response were also given online through the
portal. The RTI applications and appeals were
disposed-off within the stipulated time.

Transparency Audit of Disclosures u/s 4 of the
RTI Act by the Public Authorities was conducted

Annual Report — 2021-22

RTI

0
2017-18  2018-19 2019—5)0 2020-21 2021-22

—— RTI Appeals

—— RTI Applications

by College of Agriculture Banking, Pune for the
financial year 2020-21. This third party audit
report has been uploaded on the Bureau's

website.

3k ok %k kK
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CHAPTER V
RECEIPTS AND PAYMENTS ACCOUNT

Receipts: The Receipts of the Bureau are
amounts received from various Public Sector
Banks, Insurance companies and Financial
Institutions that are currently within the
remit of the Bureau. The expenses (both
incurred and projected) are divided among the
institution categories i.e. PSBs, PSICs and PSFIs,
in proportion of the respective vacancies that
were serviced by the Bureau. As per the extant
directions, the nodal institution for PSBs is State
Bank of India, IRDAI for Insurance Companies
and NABARD for Financial Institutions.

The dues for 2021-22 have been fully received
from State Bank of India, NABARD and LIC
(nodal institution as per IRDAI).

22

The receipts and payments of the Bureau are
routed through accounts maintained at Reserve
Bank of India.

Payments: The major payments are related to
lease rentals towards hiring of premises for
BBB at Mumbai and personnel costs. These
constitute the recurring expenses for the Bureau.
The External HR agency charges are incurred
for assessment and background verification
of candidates. There are no fixed assets of the
Bureau as majority of the fixtures, furniture and
computer hardware etc. are provided by RBL
Minor items of hardware have been considered

daS revenue expense.



Receipts and Payment Statement for the year ended 31st March 2022

Annual Report — 2021-22

(in %)

Reimbursement
pending to be
received for previous
year

1,01,49,026

2,06,34,952

Less Received from
NABARD

1,64,102

1,56,38,108

Less received from
LIC

26,600,333

49,960,844

Less received from
SBI

73.24,5901

Reimbursement
Received (Ratio
based on Anticipated
vacancies)

NABARD

27,34,058

32,39,100

LIC

1,95,94,074

1,48,07,557

SBI

2,32,39,483

1,43,44,342

4,55,67,615

3,23,90,999

Advertisement 05,44,336| 73,08,882
Charges

Personnel Cost 2,25,59,333 | 1,53,73,330
Rental Charges 63,90,000| 63,90,000
HR Agencies Charges 43,64.920| 82,75.340
LDP Sitting Fees 2,40,000 -
Sitting Charges

PSIC Members 4,00,000

FI Expert Members 4,00,000

PSB Expert Member 17,00,000| 25,00,000| 33,00,000
Software Charges 6,27,736 0,28,142
Legal Expenses 29,67,580 -
Printing, Postage and 6,71,590 5,05,597
Stationery

Audit Charges 1,77,000 -
Miscellaneous 2,41,573 4,58,734
Expenses

TOTAL 5,02,84,068 | 4,25,40,025

Excess of
Expenditure
over Receipts to
be received in
Subsequent Year

47,16,543

1,01,49,026

Recoverable in the
ratio based on actual
vacancies against
the anticipated
vacancies

NABARD

9,90,689

IRDAT*

(28,32,718)

SBI

65,58,483

47,16,453

TOTAL

5,02,84,068

4,25,40,025

!The negative figure for IRDAI represents amount unspent during the FY 2021-22, This shall be adjusted for the Payments and Receipts
Statement of FSIB during the FY 2022-23.
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SCA AND ASSOCIATES B-104, Kanakia Zillion, BKC Annexe
Chartered Accountants LBS/CST Road Junction

Near Kurla Bus Depot, Kurla West
Mumbai - 400070

Ph - 022 62450777
Email-mail@scaassociates.com.
Website-www.scaandassociates.com

Independent Auditors” Report

The Secretary
Banks Board Bureau

Opinion

1.

We have audited the accompanying statement of Expenditure and Receipts (the statement) of
M/s Banks Board Bureau (BBB) for the year ended March 31, 2022. The statement has been
prepared by management of Banks Board Bureau to give the True and Fair view of the
Expenditure and corresponding Receipts of the Banks Board Bureau.

In our opinion, the statement presents a true and fair view of the Expenditure and Receipts of
Bank Board Bureau for the year ended March 31, 2022.

Basis for Opinion

3.

We conducted our audit in accordance with the Standards on Auditing (SAs) issued by ICAL
Our responsibilities under those Standards are further described in the Auditor’s
Responsibilities for the audit of the statement section of our report. We are independent of the
Banks Board Bureau in accordance with the Code of Ethics issued by the ICAI and we have
fulfilled our other ethical responsibilities in accordance with Code of Ethics. We believe that the
audit evidence, we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Responsibility of Management for the Statement

4.

Management of Bank Board Bureau is responsible for the preparation and fair presentation of
this statement to give the True and Fair view of the expenditure and corresponding receipts of
the Banks Board Bureau. This responsibility also includes maintenance of adequate records and
for the design, implementation and maintenance of internal control relevant to the preparation
and fair presentation of the statement that is free from material misstatement, whether due to
fraud or error.

Auditors’ Responsibilities for the Audit of the Statement
5.

Our objectives are to obtain reasonable assurance about whether the statement as a whole is free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with Standard on Auditing will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these statement.

As part of an audit in accordance with SAs, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also Identify and assess the risks of material
misstatement of the statement, whether due to fraud or error, design and perform audit
procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances.
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SCA AND ASSOCIATES B-104, Kanakia Zillion, BKC Annexe
Chartered Accountants LBS/CST Road Junction
Near Kurla Bus Depot, Kurla West
Mumbai - 400070
Ph - 022 62450777
Email-mail@scaassociates.com.
Website-www.scaandassociates.com

8. Restriction on distribution or use

The accompanying statement have been prepared solely for information and use of Bank Board
Bureau only and accordingly- may not be suitable for any other purpose. This report is issued
solely for the aforementioned purpose and accordingly, should not be used, referred to or
distributed for any other purpose or to any other party without our written consent. Further, we
do not accept or assume any liability or any duty of care for any other purpose or any other
person to whom this report is shown or into whose hands it may come without our prior
consent in writing.

For SCA AND ASSOCIATES
Chartered Accountants
Firm Registration No.:101174W

e
Shivratan Agarwal
Partner
Membership Number: 104180
UDIN: 22104180AHTFEN4701

Mumbai, April 25, 2022

IRIRAL | %
MR/ ‘«.f;ﬁ)
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