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Ty 2020-21 # &1 7 fafaz HfAefAd I & faiv 38 Rfthal &g ufebar &1
T Iy 2020-21 § &R1 7 A= 31fefAd Rl 6 38 Rithal &1 &rd
HATET | TRAT-31R 3R ISR TR B IR & 310) I srn g1 9e-dik
TR g1 11U ot 97 Iy bl Jor1 # ay 2020-21 H 1 &l IR ST H uq)
& fore Teqforri e o1 o wHiar 1, s 3nafef b wivear off #1fae off|
T Rifth & T oPTHAT 4.6 1 YT I&T 311 YRA ABR GRT HeiRd gds
el & felw 5 3naffy & faenfcer & faarrel arRR & 3 xu & &1 37 A
TR B FTAfeATd & A1 aTel 3112 & FTERITA 3Tt &R gk fobu 10 |
5T &1 A 371 arer It 3nafefey Y guy@ o1 oft T fasan

aTferst 1: ad 2020-21 & FRIfRAT & 1 7S Sif

g™ UH3TE dfrogdt dfroasmset P
37eTe - 1 - 1
Hrowst 1 - 2 3
glerdl 1 - - 1
wHE! - 3 1 4
UHS! duT HS3n 1 4 - 5
EEll - 15 - 15
Sfed 31k fAgers - - 9 9
P 3N 3 23 12 38

AEIHd dpl § HRIUTeTS Agers

oft Shrfad 3R we Rofe & fore SR gRT 3197 39T 3 916 3 € wivgferit
&I SRS ¢ 3R 398 BIs off dbcinT T2 81 a¥ 2020-21 # g Rfeh & forw
311t T 31T AT oY & 2.56 Y JoTT H 59 Y 1.87 8T SHHBT T A
BHRUT g &7 [ av 2020-21 & RS Fgerp! & Rivsat df 9w &l
cifcs U 3nafdfay &bt e oH il
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Aot 2 : AITIBA Pl H BRIUTAD He2ld v AR

ot Rt e wafiaaeli | e snaefi
2016-17 18 45 45 18
2017-18 15 39 39 15
2018-19 17 44 44 17
2019-20 4* 4 4 4
2020-21 15 28 28 15

¥ IRBR &7 b Sl I uTfefes W-uRad= ufesar & Areay I R 90 UG
WRAT ¢ a6 A yael Aeers

yde] G2 UG & YRARI T 36 gRTIRBRI 87 &b Sl 3R YR e I
&P U 3BT I 311 3R BT S0 &1 WRAR e S H yaey Agers
& TP UG &q 3NId- 8.5 3nAfl 7 31maeH fBUI 53 Ug & foiv FyagRd

3Bt B HI 9T dY 2020-21 F 3TRY HI TS|

AIfcael 3 : YR e § | yae] gL &q Ixgfoa

3afd Rfth 3TdqP =afAd 3nelf e 3ngeff
2016-17 1 3 3 1
2017-18 1 10 10 1
2018-19 1 11 11 1
2019-20 1 17 17 1
2020-21 3 19 19 3

TEGd dol 7 yae Agers 3R g SR 3ifAeR :

TERIPd dPl H yeel G 3R % HRIUAS USRI & UG Pl al 37ePT-
37T Ufds3T F 9RT STTdT 81 T IR &8 Sl o fore urs 31iaRes anaffay &
-3 Gl SISTR A it 3G A BT 1 &, STafh IRBRY 8F &b P!
311 BIC d®I & AT B 997 B! had 31idRe 30l e & aRifid w1
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dTferenT 4: AEITBd depl 7 daiel fAe2re 3R 47 PriuTeies AABR & Fdfadi

3afd Rfts £ GG wafAd Em”'g'”" USYM T FId 3t
2016-17 3 10 10 U el | 3UcTE el 3
2017-18 5 15 15 U TEl | 3UTE el 5
2018-19 12 30 30 Ul T8l | 3UTE el 12
2019-20 4 62 25 25 9 4
2020-21 4 92 31 31 9 4
et ST & 9 371 aTel 3naffy &g 1R
YR e 96 & 31ega
YRR IC 9 H e P UG g o1 9 & dbadl IR UHS! U 3, 3 Rfcs Bt
ARG Bl e I JdT 7 21| Sfeiw 3nffl 6 T ar 3 318w 78l & Jbl|
AIAPT 5 : TR I I T 377 g Iqgfadi
3afd Rfts 31145 =afad 3neff e 3l
2017-18 1 4 4 1
2018-19
2019-20
2020-21 1 4 4 1
AERIGd 9B & IR-PRIUTAS 316481 : SRV gRT IR-BRIUAS HeTel B Tal
&q oY 1A 3199 3R faQIsTar atel Afthal Y IRl &b Teht 38 8l R A
IRBRT 8 P dopl F e Rfchl & faiv wagh 1 Agfs & amel 7 Afsa
R 3R] BT 31T @7 &1
UPH3TS # 3rexel / vs)
foreitar RATY & 3122187 o Uel Y Yol AU o HIezH A WRT SATAT &1 248 I
TSP Ue &b AU 3HRAe 14 319ff 3ufRd gu
AIfeIPT 6 : UH3TS H 37248l / UAS! &g Avdfaai

HAGERITd ISy .
3afd | Rfs £ GG wafAd ST o e 32
201920 2 37 24 24 1 2
2020-21 2 51 33 33 33 2
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faita TRamsi & Soad
U TS P SIUHE] UGl &l Gol [ISTTI & HIeTH F WRT 31T &1 347 3 YAP UG
& feTw 31N 7 3ngelf 3uR2d gu
IfIeBT 7 : U 3718 & SIUAa] o wedfad
v | RRs | wdes | wamm | e | TR g s
2019-20 7 116 40 25 0 2
2020-21 1 23 16 16 4 1

* UBYH AU ot (Asit &5 b 3naffa &q fsar s 1

WRd sfta= fimn fm & 3reaer vt Sl A 3 ug
I feenfAcell & 3AR YR Siia ST 979 & 31ez8t 61 e qridl bl
T R B B YR TR URART Sia ST F91 3 Feier AGeres! # & aRT 1
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3TebeT R bl HfT a 2020-21 H 3R g8
AIfIBT 8 : YR Sfia ST AP & e &g dxfadi

3afd Rfts 31dgh fAd e 3l
2018-19 1 5 5 1
2019-20
2020-21

AIfIBT 9 : IRBIY & P A1 Bl & 376781 Ud yae gL &g dxdfadi
BRI :
3afd Rfts £ GG wafAd i Hegd 32
2019-20 2 7 7 0 2
2020-21 2 10 10 10 2
AT 10 : YR Sfia ot e # yde fAgere! &g degfoai
eI :
3afd Rfts £ CLC wafAd e e 3ngeff
2018-19 2 9 9 0 2
2019-20 2 7 7 0 2
2020-21 1 5 5 5 1
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T &1 HRA I 3FFRINT, 39 ATV 3R STeTaRT ol Fef38 TR BRe fasan Sream 37k
29 oRE W f2T1e 13531 ST o IR Iee o 3 JRaT A bt off [T e

TRISHHAD IR R FHG 8 I A H18ge & 311 AfthoTd faavul, Hfreror
HTes RUIE 3R I=IH1b, G| 3 39 ATHR—IPT H AdHdH peeia 3R T
FIGAT T TRAPT T I ¢ AT STeT Y IR JFATYd hY 571 Tas | STered 7
IE YA & fob U &1 e R IRBRT 87 & Il Il & avs 31@amiRa &1
TAfdd UTeRg UG B 3R IRBRT 87 & ool 7 F off fosaft vp 9 5 AR &
T Fd1eH SaH1E UG- B

Vigilance Module: 1) Candidate

N 918 R I Rithl & e afehal & 31meerd & Tarar di fAeph &, Jme-
a1 Ig Il 9 31K TH3IR Hag UBR & fole Rved & Jmifed 31er1 &
fI0 Tha-etia 3uTeH & w4 H off B S| I8 IR 99T R § 3R
37191 & fob @ 2021-22 1 gERI BTG H wlregd &l Seafl|

Aqed uRasH Srisa

TSl &yl 99 § WRBRT 85 & dobl & 78 39 HeMee/d 3R Hemse/d
QMfAe &, ST FHGA 17 Felle 2020 DI g3 311 19 3ells 2019 B T4t
Higell & A1 AR fos T 2T
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VI. STeTed, TSS WoTTef! 31k HemafA® el

Igd & A WP AT & H1Y & BT BRIy Jas 7 §, 3R SRI-A1e Bl
PP S & AU 3151 &1 IS 39T fosar ST &1 HEMRT &5 glefid &
B el Bl & Jfaensii o1 3R off Sgra R Arfds ufosansii 37k Arge gRan
& sy § Big ASitar fpu fomr & st sri-areH gAfYd fasar s k|
AU UeT B AT SV A &R WY &F F St i facliy A &
formTel faQwor fARAR S0 v21| o & R fAHTél 3R R $6 =8 Jfaensi
37R e &1 BRIy fasa 1 SRTesT 3ecig 3191 fasa 11 vaT 8l

difed ae gfaen

HEMRY & S Blelld A Ig AAard v a1 fas Ot yerdlt Y gfaen o1 b
{31 ST fSTeh! FRRIAT A SR 3797 JEMPRI BT AR P ugfa &
IR R b | P! daUad & HIAPING Iqural 3R Fanil & Arsicr
2TeT BRIABLRT o 1Y ITg- [Iar-famel 3R 31sm1ser & a1g ! Jauvad
P foTU IR A8~ foTu 310 | &RY A do! 3R 317ad! famet & fere siFars Ais
H HGg & fIU Uieieplet 3R 31T Joia &l daR fasa 3R 39T Sri-aa- off
3| gl IR E-gc1aR &g i AfRiaTerd A &wdrt gt &6 Tg |

Sl & 164 & IR A ST

N 2 N SR B TR

[ - e - R R L L

3rfercer feam I & fob
P SISl P IS & IR
H STCTeRT BT TR
WY Bl 3l db =
UBR Selad Tl
T a7 37T o, S
Hiezm A fAqwor 3R
UPBCIBRUT TSt el
AT TR UfehdT Bl
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&1 31K IRA I & AU 18T & 76 o IR H 3iHcTe Selad &I goid dd
IORIPT B GU BT 31 371 piree A RAReH (HerwT) & A1 Uehlgpd
35T 3111 I A9 3TYRINT Tee YS! & A1 RfArd f35am a1 & i &R IHg
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B I AR ST &, fS R 9el 3 3et1an dgerdt 3R Aarfiged a1 dewl,
3P PRI, 1S B off qerfan Srdr 81 wiihT Ot f3dy RAE off R &
T & forad U fehdl &1 TT-31R et off & ST 3PTel B8 HIE § 3791
BRIBIA R PR alet & | GIrhT & I IE faped off & b a8 el o1 uaib
B gU 3 RIS Hl IR & Aepal 81 AfAaTerd gR1 29 31el & Faffid &9
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BanksBoardBuro) ff &, MySQL & H1ezH I S181 & 31 IR ST &l 3T
35T ST &, BRRATA Y & 2 H PTe TATfeifea, 3 oft &1

fge? &set

d 918 &R P AU fger 88 @BanksBoardBuro &1 &1 6l 75 dav1se
R ot FTEd HR AT IR I &5t AT & W1 UhIGhd ¢, S g1 B I
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1 & aft weaqut AT, fAfder Tife, rrRieT, Tvgforll, e & fgew &=a
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« Banks Board Bureau®
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319 2020 ¥ oA
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TR ATl 37T I 3T BT I oRE A AU BRA b 3590 I A <RI A
R TN . 3 8-31f8pd Uidel IR I bl IR o fora &1

g dide qoferan qRfa 3ifAene &-Rfder yoredt Tem awar 81 7o W B
faraR fopu faT € &R g1 31fAsha g Tt fAfdar ufebamt 12 sHavt 2021 &
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I 1 AfABR

Iy 2020-21 & GRM JIT BT ATBR 31AFATH S dgd SIHBRI JaH B
& foTu o1 &R Bl 12 3300 3R 4 37t 9T g8 1 Uep HiHedT fgd1d el &
R B T AT 3IPT & UG e I o IRt o f&am raml o & SR
R RaTd o & & Uf1e10T dbeg, T8 R PleADIdl H Y1 Bl HABR
HAMAIH & IR H S UfAS0T BRIHH ARSI fobU IV S &1 T HHA LTh
Rl Ra1d o A &, Safaiv A HrRichH 37 foiw off 3ucte 2|

RN DI Y&l DI &l RE A Padt difdes w9 7 & ARATS 311de fAied &, Fiifd
3REIZE & lih UeeT W il T8l & SFRY Pl IR TN & RIS
3FATE UIca 3ials fa s/ 37R 5 A 2021 B 8 ol2d B e IR 3R
as A wifee, gfaare, 31diet & Teg I Ufebae 316 23l 9ide &R 3iHee & 31
I 21 319 311 S & @pT it www.rtionline.gov.in 9 ATeH A 3REBTE &
37TAGA 3THCATS IR PR Tobd o) SR GRT AT JeATSE TR Idt: IRoTT A & ft
YehCIohRUT fabU 371 38 &1 i oifda1 Hetfderety, ot ol arafRiar siifeer s@m R g|
Yo 3ifSe & 3iifSe RUIE 7% a1 3R bl YR bl 71 bl 2

SR I 3 AfAfAAT € JAT - IJac RO A YhCIbR0T fawysds el AfAfd 3R
SR AAf HREVATS B d8d HRR 77N ST dTehl STHBR 1 3AAeRr B
&I S AT Bl TGN I &1 Y deTSe TR ITcTe] Yl H fafdad
THIfRd fasa s g1
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Tscr Tvem & a¥ 2019-20 31k 2020-21 F o Wit 37 357 U & TH &1
ga feenfcel & 3 AR &) A 3UfAd & fo =17 1 A 1T 3R 88
39 99 & 1 3780t D RAMT B AR Rithal & Terard & Toft w3 & o=
fIafd &Y | TR &R A 99 2021-22 & U & §q 3197 3AH IR B
3R YRR ¥eT I, 3MEARSVINE AT TGS B 391 7pT AF & g1 3 Foft

TRem3tt & ot opTdr U 8 9 &

T B Al 3R YTl Bl YR Ratd 9 § 3@ 910 Wil & A1edd I
A7 5 Sar €

WA : A YTl b Jeef Gag H cfisl-f1e AR Bl w3 arelt
AAPTd & o f3sa ST &, fSeht wfagfel wReita Retd S Y &t Sl &1 <)
& U 3 Y 377acdl FT & dR W &1 I8 TR Uaiedt & ech 3nafefll &
3TBe 3R ISYH TATIH &g T 1 &1 595 I Pis Wri 3nfeeai 721 §
Fiifes it fOhaRTaR], BriaR 31K BRI BB 31fE YR RTd 9 Ugd & |
BISAAR I BISI Hal W §U Y bl IoRd F HHT STl ¢

fAguTar 1 ef¥ & S U At e AT APTd (ot 9 Bl Rfehdl &
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T 81, S9b1 et H a9 2019-20 H YA Rith TR .17.4 <TG &1 49 g3
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g HHI 7 &Y A 3Tohfeid 3193l Y IR T & BRI e S fAfdd
Y T DIE W SR T8l g8 3R bacl URaq-efe ol #f FHT Tl Sgiar]

gel

31 AT 2021 & JHTA Y & forw mftedl 3R 1A $1 faawor

WA feaat
faawor afy 318arf 2021 | 318rf 2020 faawor afy 318=f 2021 | 3191 2020
D al | & wErd af Hiaadad | & ward af
fasm= 73,08,882 32,83,510 | 2020-21% fAU I wiftai 2,06,34,952
FIffe 1,53,73,330 1,46,49,473 | TTSTE J WIS IHH P €T B 1,56,38,108 1,06,41,265
s 63,90,000 63,90,000 | TcI3TET I YT YhH &I e HX 49,96,844 2,06,34,952
T / faRm 2021-22 & fere g wfagfoai
o 1,90,345 YRAT X2 Sb 1,43,44,342
Bled 32,878 TS 1,48,07,557
PR fBRIT R &A1 20,686 2,43,909 15,55,485 | A€ 32,39,100 | 3,23,90,999
TO3R TSRt 82,75,340 18,46,700 | 2020-21 3 foTU SaTT Mt ATETS | Tt ¥6H 1,01,49,026
P T B T3S T U IHH B Hel BT
2021-22 % fare ura wfagfeai WRdg e 36
TAMSH ATaTE
faférgur
FoasnER g 9,50,000
frowdl/ TH3E wad 23,50,000 33,00,000 19,70,000
i &1 @dig - 4,01,760
BILECUN 9,28,142 97,451
GRS, 3THIST T 5,05,597 2,77,236
fafae 214,825 1,44,391
P 4,25,40,025 3,12,76,217 4,25,40,025 3,12,76,217
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1. BFF 31 919 2021 HI FHI 9 & I R oF a1 SR I wifcrt 37k opramt
(faaRvT) & faaRur HY T glen 61l 2 AR B 9F a1 SR F JaeH i gRI
IR o 7T ATfs b 1S R gIRT 30 10 WPTAT 3R AgTRdt Wiy / 8 areft
et &t e 31K 3R IR Y S |

2. AR AMWAA J 31 11" 2021 P FHCT Y g S &18 KRN B A1y 37K Pprar &
IR 7 39 faaror & e 3R 3fRa wRgfa 21

31T g 3R

3. EHA YT A GRS TSHUHTS GRT STRT @Il G187 HIFeh] (THU) P AR TR B
S HIFobl & dd SR SIfcdl 1 Jevid BARI RUIE & faaruT Ws & il Tal &q
oiaT qleTe & Gl H QU 310 &1 SHUATS GRT SIRT AfdddT JfedT &1 IR0T
@R §U BH dob SIS o1 A Tl & 3R &H 5 Afdiehdl AfRdl & ITAR 3700 31
Afcies Il ot ot Q1 fasa &1 gHRT faT & 135 oian aian o St off e g o
f3U 3 gAR HWHA &g T 3R IR MR YaH &d gl

a1 &q FeeM &1 aTfdied

4. 29 fAaRU1 Bl IR @A 3R 3Rd WA 1 G 9o 1S SR T ¢ dlfeb b aig
SR P P! 31 376 TR W] &1 T 3R 3T UHIHR0T & A | 9
SR § g 31l &1 3R 3R IaR01 &1 dIR v 3R 3fR¥d wgfd 8
Jiag MR A0l & B3re, FrRif-aga 3R 3rRer0T e & o fs @
faaRoft enarerd) sreran e & T fosedt oft arafdes 3mufdeRoT A gam &1

faroT & A wan &g A" Wiael B afd

5. BRI 329 & 135 30 IR H FHRId wRINT U1 & 136 39991 w0 I g fJaror auft bR
¥ IRAfde AR I qad &, I I8 eareEl & BRI & Abar &l a1 e F
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Te dg eIEIegl & BRI 37d] e b BRI &, 39 FNEHI P 3[RY ol qA&T bl
gfaaTerees f3sire 3R e &ed g, 3R 3799 1A & 3R Ry gaied 3R
IYRIT TR geT T8 UTed Tl &1 eNRaTerd) & UeT 81 aTel A fad afAaRoT Y
T2 98 U BT @A AT F BRI & It HufaaRor A AP g g, Fiifs
efaergl # e, ST, STHEEIRR b, IUTRfd 37dT 37dRe FFun &I
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8. fdavur 3r2rat w1 W Afade
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Banks Board Bureau

LIST OF ABBREVIATIONS

CEO Chief Executive Officer

CGM Chief General Manager

CMD Chairman and Managing Director

DDP Directors Development Program

DEFS Department of Financial Services

DMD Deputy Managing Director

FI See PSFI

GM General Manager

IBA Indian Banks Association

ITFCL India Infrastructure Finance Company Limited
IFCI IFCI Ltd.

IPPB India Post Payments Bank

IIM Indian Institute of Management

LDP Leadership Development Program

MD Managing Director

MD & CEO Managing Director and Chief Executive Officer
MOF Ministry of Finance, Govt of India

NABARD National Bank for Agriculture and Rural Development
NEC Non-Executive Chairman

NOD Non-official Director

NRC Nomination & Remuneration Committee

PSIC Public Sector Insurance Company

PSB Public Sector Bank

PSFI Public Sector Financial Institution

RMCB Risk Management Committee of Board

SEBI Securities & Exchange Board of India

SIDBI Small industries Development Bank of India
WTD Whole Time Directors
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Public Sector Banks &
Financial Institutions

Public Sector Insurance
Companies

Bhanu Pratap Sharma

Debasish Panda
Secretary
Department of Financial Services
Ex-Officio Member

Ali Raza Rizvi®
Secretary Department of
Public Enterprises
Ex-Officio Member

M. Rajeshwar Rao*
Deputy Governor
Reserve Bank of India
Ex-Officio Member

Vedika Bhandarkar
Former Vice Chairman & MD
Credit Suisse

Expert Member

Pradeep Kumar Panja
Former MD
State Bank of India
Expert Member

Pradip Panalal Shah
Founder MD
CRISIL
Expert Member

Chairman

Debasish Panda
Secretary
Department of Financial Services
Ex-Officio Member

Ali Raza Rizvi®
Secretary Department of
Public Enterprises
Ex-Officio Member

Dr. S C Khuntia®
Chairman, Insurance Regulatory &
Development Authority of India
Ex-Officio Member

Ghyanendra Nath Bajpai”
Former Chairman
SEBI and LIC of India
Expert Member

N M Govardhan
Former Chairman
LIC of India
Expert Member

Mathew Verghese®
Former General Manager
New India Assurance Company Ltd.
Expert Member

@ Shri Sailesh was the Ex-Officio member upto March 31,2021.

# Shri Mahesh Kumar Jain was the Ex-Officio Member upto November 11, 2020.

& Dr. S C Khuntia’s term in IRDAI and consequential ex-offico membership was upto May 2021.
* The term of these expert members got over on May 12, 2021.
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II. PRINCIPAL OFFICERS OF SECRETARIAT

All the staff is from the Reserve Bank of India
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ITII. OVERVIEW

It was a challenging year which began with the first wave of
COVID-19 pandemic and ended with the resurgence of the second
wave. It led to the imposition of a strict lockdown for a consider-
able period during the financial year. The Bureau office in Mumbai
remained shut from March 2020 onwards and had to necessarily
set up protocols for work from home. While routine work contin-
ued with some difficulty, new processes and protocols were need-
ed for moving the works related to interactions online. The major
consideration was to ensure that all the extant processes / guide-
lines were fully complied with while complying with physical and
cyber safety protocols. The timely action taken by the Board en-

abled resumption of activities without losing any time.

Recommendation for Appointments

During this period, the Bureau held a record number of 19 meet-
ings spread over 21 days and covered agenda relating to selection
of personages as well as some very important ones on governance
of PSBs, FIs and PSICs.

The Bureau interacted with 173 candidates thus maintaining an
average ratio of five candidates per vacancy. All these interactions
were done while maintaining pandemic related protocols. The Bu-
reau also evolved mechanisms to continue with competency as-
sessment and other checks for majority of the candidates appear-
ing for any of the Board level positions in Public Sector Insurance
Companies (PSICs), Public Sector Banks (PSBs), and Public Sector
Financial Institutions (PSFIs). The Bureau also reviewed its pro-
cesses for assessment of candidates and decided to introduce more
stringent methods of assessment and application submissions. The
revised process involved submission of a vigilance profile while
the assessment methods were revised based on comprehensive
competency assessment framework that aligns attributes to as-

sessment criteria.

The Bureau made recommendations for appointment of 38 person-
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ages, the breakup of which is as follows-

Number of Recommendations

Category FIs | PSBs | PSICs | Total
Number of
Recommendations 3 23 12 38

The average time for making the recommendations was 72 days.
This average is the weighted average of the time taken for recom-
mending positions in PSBs (76 days), in PSICs (36 days) and in Fls
(189 days). The average time taken for recommendation for Fls was
higher because all the vacancies had to be advertised, while in the
case of insurance companies, the list of candidates for interaction
was provided by the DFS based on the concept of zone of consider-
ation and seniority. Looking at the average time through a differ-
ent angle, it was 60 days when the vacancy was to be filled up by
internal candidates while it was 180 days when the vacancies were
filled through open advertisements. In the previous year, the aver-
age time for selection and appointment was less primarily because
the PSB mergers taken up in that year resulted in several lateral
movements of Directors within the PSBs which did not require

any advertisement.

The Government had accepted all its 38 recommendations (100%)
for appointments. The appointment process, which was done
by the Department of Financial Services, took on an average 4.4
months from the date of Bureau’s recommendation. This includes
the time taken for the vetting processes and the time taken for
the approval of the recommendation by the competent authority.
Of the 38 appointments, four were notified prior to the date of

vacancy.

Strategy Meetings
The Bureau devoted one meeting exclusively to review its functions

vis-a-vis the mandate of the Bureau.
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New Initiatives

While reviewing its mandate, the Bureau felt that there was a need
to maintain a database on performance of all officers. Such a data-
base could include personal particulars, trainings and education,
promotions, postings, vigilance profile etc. of all senior officers
from mandated institutions who were likely to come within the
ambit of selection for board level positions in the coming years.
The project named “SAMEKAN” is presently under development
with Global IT Centre of State Bank of India and is expected to go
live in the second half of 2021. Once live, the Bureau as well as all
other participating institutions shall be able to get a consolidated
view of their senior officers” profile and can generate benchmark
reports on various Human Resource metrics like gender ratios,
expertise in specific areas like credit, IT etc.,, average duration of
postings, average age at a particular scale for their institution and
of the PSB universe.

“SAMEKAN" is designed as a cloud-based, web-enabled Human
Resources Information System that harnesses the latest security
and IT functionalities. As the IT infrastructure requires upgrada-
tion, the work has been awarded to M/s KWebMaker, which is
going on as per schedule.

A new website of the Bureau developed by M/s KWeb Maker went
live during the year. The state-of-the-art secured, mobile ready,
responsive website has many new features and databases that pro-

vide seamless user interface.

As the Bureau issues multiple tenders in a year, the services of M/s
MSTC was engaged in order to enable e-tendering using highly
secure Digital Signatures, time stamping and logging of all tender
related activities. Since its acquisition, all quotes / tenders, irre-
spective of the amount have been handled only through the e-Ten-
dering Portal. All the key staff members have been issued digital

signatures.

Skill Enhancement and Empowerment

In the area of skill development and empowerment of Boards, a
need was felt to introduce a programme for Directors of public
sector banks / FIs with a view to support them with expert inputs
and skill enhancement throughout their tenure. After consulta-
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tions with various PSBs and the IBA and after going through the
processes, M/s Egon Zehnder International Pvt. Ltd. in collabo-
ration with Harvard' Business Publications has been selected to
curate the program. The programme is expected to be launched
in 2021-22.

The Leadership Development Program, aimed at skill and person-
ality development of senior officers of PSBs, continued with par-
ticipants from all the PSBs and EXIM Bank. The training for the
officers included in the second batch was completely online which
included inter alia live projects and events on IIM Bangalore’s vir-

tual platform.

Administration

On the administrative front, the Bureau started half yearly audit by
external auditors, as a means of assurance and control. The audit
covers all the receipt and payments of the Bureau and its related pro-

cesses.

In another development, the Appointments Committee of the
Cabinet approved the extension of the term of the Chairman and
Expert members of the Bureau (for PSBs and FIs) for a period of
two years beyond April 11, 2020. The term of Shri G N Bajpai and
Shri Mathew Verghese, expert members for Insurance Companies,
was also extended by one year and Shri N M Govardhan was ap-
pointed as a member. Shri M Rajeshwar Rao, Deputy Governor,
RBI and Shri A.R. Rizvi were appointed as the ex-officio members
for Public Sector Banks and Financial Institutions in Public Sector.
On the accounting and housekeeping, the audit of Receipt and
Payment Account for 2020-21 was completed and all claims for the
year 2019-20, 2020-21 and projections for 2021-22 have been duly
received from SBI, IRDAI, and NABARD representing their re-
spective sectors.

1 Through Harvard Business Publishing (Wholly owned subsidiary of Harvard Business School
and their corporate learning arm).
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IV. RECOMMENDATIONS FOR APPOINTMENTS

In the year 2020-21, the Bureau processed the recommendations
for 38 vacancies in various mandated institutions. The details of
institution wise and post wise recommendations is given in Ta-
ble 1 below. Broadly, the Bureau was tasked with making recom-
mendations for a higher number of positions in the year 2020-21
as compared to the previous year with a larger number of candi-
dates. The ratio of candidates per vacancy is around 4.6 indicating
a healthy pool for candidates in line with Gol zone of consider-
ation guidelines of 5 per vacancy which is consistent with indus-

try best practices.

Table 1: Recommendations for appointments made in 2020-21

Designation Fls PSBs PSICs Total
Chairman - 1 - 1
CMD 1 - 2 3
DMD 1 - - 1
MD - 3 1 4
MD & CEO 1 4 - 5
EDs - 15 - 15
GM & Director - - 9 9
Grand Total 3 23 12 38

Executive Directors in Nationalised Banks

The Bureau has been making recommendations for all the antici-
pated and clear vacancies since its inception and there is no back-
log. The ratio of number of candidates per vacancy was lower at
1.87 in 2020-21 as compared to the average ratio of 2.56 in previous
years. This was primarily due to larger number of vacancies of ED
in 2020-21 while the number of eligible candidates was lower.
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Table 2: Recommendations for Executive Director in Nationalised Banks

raiod | Vaamoy | applicms | Gdidses [ Condidnte
2016-17 18 45 45 18
2017-18 15 39 39 15
2018-19 17 44 44 17
2019-20 4* 4 4 4
2020-21 15 28 28 15

* Filled through lateral movement from other PSBs

Managing Director in SBI
For the position of SBI, the Bureau invites applications from the
eligible officers of PSBs and SBI. On an average around 8.5 candi-
dates applied for each position of MD in SBI. The practice of get-
ting behavioural assessment done for the candidates of this post
was introduced in 2020-21.

Table 3: Recommendations for Managing Director in SBI

Period Vacancy Applicants Shortlisted reﬁ;ﬁifdez d
2016-17 1 3 3 L
2017-18 1 10 10 1
2018-19 1 11 1 L
2019-20 1 17 17 L
2020-21 3 19 19 .

MD & CEO in Nationalised Banks

The position of MD & CEO in Nationalized banks is filled up
through two different processes. While for the four larger banks,
applications are invited from the eligible internal candidates as
well as from the open market, for the other smaller PSBs the selec-
tion is confined only to the eligible internal candidates. As in the
other cases, the behavioral assessment is done for all eligible can-
didates. However, background verification is done for candidates

from private sector.

10
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Table 4: Recommendations for MD & CEO in Nationalised Banks

. . . Behavioural | Background | Candidates
Period | Vacancy | Applicants| Shortlisted Assessment | verification® | recommended
2016-17 3 10 10 NA NA 3
2017-18 5 15 15 NA NA 5
2018-19 12 30 30 NA NA 12
2019-20 + 62 25 25 9 4
2020-21 4 92 31 31 9 4

*applicable only for candidates from private sector

Chairman in SBI

For the position of Chairman of SBI, only the four MDs of that

bank, who would be in service on the date of vacancy, are eligible.

The number of candidates, therefore, cannot exceed four.

Table 5: Recommendations for Chairman in SBI

. . . Candidates

Period Vacancy Applicants Shortlisted recommended
2017-18 1 4 4 1
2018-19 - - - -
2019-20 - - - -
2020-21 1 4 4 1

NECs in Nationalised Banks: The Bureau has been recommend-

ing persons of relevant experience and expertise for the position of

Non -Executive Chairman of PSBs. The Bureau has been actively

pursuing the matter of appointment of NECs for the current va-

cancies in PSBs.

Chairman / MD in FIs

The position of Chairman and MDs of FIs are filled up through

open advertisement. On an average, 14 candidates appeared for

each of these positions.

Table 6: Recommendations for Chairman / MD in FIs

. . . Behavioural | Background| Candidates

Period | Vacancy | Applicants  Shortlisted Assessment | verification | recommended

2019-20 2 37 24 24 1 2

2020-21 2 51 33 33 33 2

11
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DMD in Fls
The position of DMDs of FIs are also filled up through open ad-

vertisement. On an average, seven candidates appeared for each of

these positions.
Table 7: Recommendations for DMD in Fls

. . . Behavioural |Background| Candidates
Period | Vacancy | Applicants | Shortlisted Assessment | verification | recommended
2019-20 7 116 40 25 0 2
2020-21 1 23 16 16 4x 1

* background verification is done only for candidates from private sector

Chairman of LIC of India and other positions in Insurance companies

As per extant guidelines, the position of Chairman of LIC of India

is filled up from amongst the Managing Directors of LIC subject

to fulfillment of the eligibility conditions. Similar guidelines for

CMD of other Insurance Companies prescribe that such positions

shall be filled up from amongst the eligible Zonal Managers / ZM

& Directors etc. The practice of getting behavioral assessment for

all candidates appearing for PSIC positions was started in 2020-21.

Table 8: Recommendations for Chairman of LIC of India

Period Vacancy Applicants | Shortlisted refg;(ﬁifgzd
2018-19 1 5 5 L
2019-20 - - - -
2020-21 - - - -

Table 9: Recommendations for Chairman and Managing Directors in PSICs

. . . Behavioural | Candidates
Period Vacancy | Applicants | Shortlisted Assessment | recommended
2019-20 2 7 7 0 2
2020-21 2 10 10 10 2

Table 10: Recommendations for Managing Directors in LIC

. . . Behavioural Candidates
Period Vacancy | Applicants | Shortlisted Assessment | recommended
2018-19 2 9 9 0 2
2019-20 2 7 7 0 2
2020-21 1 5 5 5 1

12
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V. NEW INITIATIVES

The Bureau has been regularly reviewing its functioning vis-a-vis
its mandate with a view to taking steps to advance its efficacy. In
this direction, the Bureau made several far-reaching recommen-
dations, chief among which are developing a Directors Develop-
ment Program and developing a database on Officers of mandated
institutions. The progress in implementation of these decisions is

reported below.

Directors Development Program
o.qo\om,,."
The mandate of the Bureau inter alia is to advise the Central Gov- & ‘s,
~ 0
ernment on evolving suitable training and development programs ¢ \ 2
wigaty MO pmagageay 3

=
o
Banks Board Bureau

for banks. In accordance with this mandate, the Bureau deliberat-
ed on the utility of a program to support the boards of mandated
institutions. It was felt that board members would benefit from a

high-quality program to enhance their skills.

In this direction, a discussion paper was placed before the Bureau
in its 34th meeting held on August 28, 2020, and thereafter a pro-
posal was submitted in the 37th meeting held on October 5, 2020.
The Bureau recommended that while there is a clear case for intro-
duction of such a program, its design should adopt a practitioner’s
approach. The Bureau created an outline of the program detailing

the pedagogy, content etc.

The recommendation for introduction of the program and its broad
design contours were placed before the PSBs (through the forum of
IBA) and FIs. The proposal was approved by the Managing Com-
mittee of the IBA on November 20, 2020, and thereafter a Steer-
ing Committee was set up for designing, implementing and initial

monitoring of the program.

After e-tendering / competitive bidding, bids of six parties were
found technically eligible of which three qualified for commercial
bid comparisons. The Steering Committee met on four occasions

to complete the entire process and found the program design and

13
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offering by M/s Egon Zehnder International Pvt. Ltd. (partnering
with Harvard Business Publications Ltd) as the most suitable.

The program is intended to be offered to all the directors of PSBs
and Fls including the nominee directors. The program has three
modules viz induction, orientation and refresher. Each of these
modules would be delivered in three modes viz. self-paced online
mode delivered through Harvard Business Publishing Portal (15-20
hours of content), seminar through online mode (equivalent of 4
days) and in-person interactive mode (3 days). The courseware shall
comprise articles, podcasts, case studies, simulation and applica-
tion activities, role plays, fire side chats and industry interactions.
The governance for the program shall be based on the real-time
progress tracking of online mode deliveries, surveys, quizzes and

reviews.

Who is this Program for:  Launch:

Directors of PSU Banks and financial Scheduled to be launched in the
institutions (Whole time Directors, second half of 2021

Nominee Directors — Government |

Regulator, Independent Directors | Non-

Official Directors or any other Director on

the Board)

Key objectives:

Create an appreciation of principles of corporate governance and their
application to building an effective organization.

Create an appreciation of role of Director in governance, entrepreneurship, and
management.

Generate understanding of the leadership and organizational issues involved in
stakeholder management and performance delivery.

Create a realisation of competencies to maximize the effectiveness of their
dealings with the rest of the board as well as with the organization as a whole.

Gain Knowledge on the latest developments in financial markets, Regulation and
Statutes, consumer behaviours, Information Technology and cyber security,
Fintech etc.

Develop key attributes necessary for an effective director

14
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The Director’s Development Program seeks to
equip directors to answer the following key

readiness questions about themselves

Do they ...

Know what they

need to know about

the industry, bank,
regulation, legal
environment

Emerging business,
consumer,
technology trends

that will impact the

business

Knowledge

Do they ...

Have experience
that fits the
business and its
future needs?

Bring leadership
capabilities that fit
current and future
role demands?

Understand and
appreciate the
demands of the

Represent and fit
the values of the
bank and its
stakeholders?

Can they ...

Continuously
upgrade their
capabilities to be
effective?

Make sense of a
complex and
changing business?

Connect and
inspire all
stakeholders,
inside and outside?

Stay firm in times
of troubles and
despite
opposition?

Practical
Application

Whatif...

What should be
their approach
under pressure and
in crises?

How should they
deal with strategic
and operational
dilemmas?

What would be
critical in ensuring
at times of
differing views and
perspectives?

Challenges &
Dilemmas

15
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Some of the key features of the program design are given below.

Overall Program Design* - A Practitioners
approach to director development

Induction Module Refresher Module

+ Banking Basics » Agenda of Board Meetings

« Board Basics * Board Committees

« Bank Specific Module * Roles & Responsibilities of

. Board Director

* Meeting Management
. * Decision Making

* Time Management
) + Strategic Thinking

* Persuading Others

. . * Persuading Others
* Presentation Skills

* Behavioral Dynamics
D * Role of Different
. Committees
Seminar

through
Online Mode * Top Priorities for Boards

* Ideas [ Debates| Dilemmas

in Corporate Governance
* Managing in a Crisis
* Decision Making » Change Management

I
I

|

I

I

I

|

I

I

I

|

I

I

I

|

I

: * Role of Chairmen
I

I

I

I

|

I

I

|

I

I

I

1 * Driving Convergence
I
I
I
|

e R
' \
‘m ; * Managing Diversity « Trends in Best Boards |
: * Regulatory Changes * Sustainability :
In Person | * Role of Audit Committee  * Environment !
through !
Interactive : * Role of Board in handling  + Impact of Technology :
Mode ‘\ People & Culture II

/

~ -

Induction Module for new Directors; Refresher Module for seasoned Directors

*Indicative program design

The program is in advance stages of design and is expected to be
launched shortly.
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SAMEKAN (Fi&)

One of the mandates of the Bureau is to maintain a database on
the performance of officers of the PSBs. The approach to building
this database was discussed in a Bureau meeting held in January
2021. It was felt that the database design should not only inform the
Bureau on performance / credentials of officers but should enable
the PSBs to leverage it for their own HR analytics and eventually
incorporate some of its key features into their own systems. A Sys-
tem Requirement Study was done for a web application that was
titled SAMEKAN - System to Assimilate data on Management and
Employees service and Knowledge and its ANalysis.

Benefits of SAMEKAN

After approaching various PSBs who have in-house software de-
velopment and delivery capabilities, it was decided that the design
and development of the system be done by SBI, who have consent-
ed to do the development pro bono. The work has been since been
assigned to SBI Global IT Centre (Gitc) at Belapur.

The IT infrastructure setup and management has been outsourced

17
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to M/s KWebMaker. The entire web application, web services and
database would be hosted on the cloud and is being designed to
meet the security standards of SBL

At a functional level, SAMEKAN has five major modules that
will capture details like personal particulars, training, education,
posting and transfers, promotions, vigilance profile, assessments,
standard reports, benchmarks etc. The web application would use
state-of-the-art encryption and authentication mechanism to en-
sure security of data. The database is expected to provide a com-
prehensive profile of all PSB senior officers at a single location and
provide PSB level HR benchmarks.

Vigilance Module: 1) Candidate
a6

While it will also assist the Bureau in assessment of personages for
the Board level vacancies, it will also function as a one-stop win-
dow for data included in the system for all administrative and HR
related functions. The project is on schedule and is expected to go
live in second half of 2021-22.

Leadership Development Program

The First batch of the LDP comprising 78 DGMs and GMs of PSBs
concluded on July 17, 2020, having completed all its modules that
started from July 19, 2019.
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Leadership Development Program

Union Bank of India | ——

UCO Bank

Punjab & Sind Bank
Punjab National Bank
Indian Overseas Bank
indian Bank

EXIM Bank of India
Central Bank of India
Canara Bank

Bank of Maharashtra
Bank of India

Bank of Baroda

o
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m Participants Batch of 2020-21 m Participants of Batch 2021-22

Participant feedback collected by IIM Bangalore after each inter-
vention indicates high level of satisfaction. In addition to the par-
ticipant survey, 359 officers of various PSBs were surveyed using
a structured questionnaire. These officers were identified specifi-
cally based on their professional relation with the Trainee Officer
viz subordinate, peers and superiors. Majority respondents, irre-
spective of their professional relation, observed a high degree of
improvement in participants. The impact assessment of the “Live
Projects” by the MD & CEOs was to the extent of Rs. 4,265 crores.
The second batch comprised 66 participants from 12 banks includ-
ing EXIM Bank, commenced on September 11, 2020. Due to COVID
related restrictions, all programme modules were delivered online.
As per estimates made by the MD & CEOs of the respective PSBs /
EXIM Bank the live projects have resulted in savings of around Rs.
4,122 crore in aggregate.

Since August 16, 2021, the training of the third batch from PSBs and
EXIM Bank of 79 participants is currently underway.

[
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b
(=)
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VI. DATABASES IT SYSTEMS AND

ADMINISTRATIVE WORKS

The Bureau maintains an Office at Mumbai with a lean staff and
high usage of IT for optimizing its operations. In view of the pan-
demic situations, these facilities were further augmented to en-
sure smooth functioning without compromising on processes and
cyber security. On the analytics front, the Bureau continued with
the practice of quarterly analysis of financial position of the PSBs.
Some new facilities and systems implemented during the year are

given ahead.

Video Conferencing Facility

The pandemic situation necessitated acquiring effective VC facili-
ties that allowed the Bureau to conduct its interviews as per the laid
down procedures. User licenses for CISCO WebEx were acquired
after extensive discussions and trials. The Bureau also prepared
and implemented protocols and other documentation to support
the online mode for meetings and interactions. The Secretariat also

acquired capabilities to e-sign the documents.

Database on Composition of the Boards
The Bureau is mandated to maintain the database on Composition
of Boards of the mandated institutions. Hitherto, such a database

was maintained on Excel, which did not lend itself to easy anal-

. ysis and disclo-

(e @ ittt @ T AMAIG K M A SA e b A o) Sl A

-

sure. In order to

HE AL

streamline  the
entire process, an
online database
on Composition
of the Board was
created with a

[ETET o sk
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| s sl oo web  application
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web application is secured with round the clock site security, mon-
itoring and backup. The CMS enables the Bureau to maintain the
database through a secure interface.

The database is integrated with the website of the Bureau and allows
the user to generate reports showing the incumbent and the retired

board members, their tenures etc apart from the vacant positions.

The user can also generate a special report showing the institu-
tion-wise list of personages, whose tenure is getting over in the
next six months. The user also has an option to generate various
other reports using filters. The Secretariat regularly updates the

data to ensure its currency.

Institutions under Mandate of the Bureau

The Bureau has been tasked with recommending personages
for board level positions in Nationalised Banks, State Bank of
Indlia, India Post Payment Bank, NABARD, SIDBI, EXIM Bank,
NHB, IFCI Ltd, IIFCL and Public Sector Insurance Companies.

60
40 I
, L]
Fl Insurance PSB

m Executive m Non Executive

Category of Institutions Number
PSBs (Including IPPB) 13

PSICs 7

Fls 6

In terms of composition of the Boards of the mandated
institutions, presently the boards of PSBs usually have equal
presence of Non-Executive and Executive members. On the
other hand, on the whole, the boards of Insurance companies
FI in public sector, currently have higher number of non-

executive members.
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New Website of the Bureau

The Bureau’s new website went live in December 2020. The cloud-
based website design, hosting and security are based on the state-of-
the-art technologies and is fully integrated with a WordPress based
Content Management System that allows the Secretariat to quickly
update the content without depending on any external vendor. The
website is also integrated with SurveyMonkey for accepting online
applications, with Twitter for display of feeds from the Bureau’s veri-
fied handle (@BanksBoardBuro), with a MySQL database on Compo-
sition of Boards, with a firewall, with Google analytics etc.

Twitter Handle

The verified Twitter handle @BanksBoardBuro for Banks Board
Bureau was also made live with the new website. The handle is
integrated with the website, so that user does not miss on any no-
tices and information published on either of the sources. Since its
launch, all key notifications, tender notices, applications, recom-
mendations etc are published on the twitter handle and website

simultaneously.

« Banks Board Burcau®

28 Twoots

BANKS iF
BOARD ag
BUREAU =0

-~

Edit profile

Banks Board Bureau @
@BankeBoardBure

Recommendng Cend cates for Board of Public sector Banks, Insurance compenies
and Financ'al Instiiutions since 2016 and deveioping Leaders. €0FS Indla

® 4th Fie, R, Mumbai, India & https: f't.co/VIWBINIO2V
Joined June 2020

S Foliowdng 1,331 Followers

E-Tendering Portal

The Bureau has been issuing tenders and calling for quotations for
procurement of various services. In order to fully comply with the
requirements of the Central Vigilance Commission, the Bureau has
now on-boarded itself onto the E-Procurement portal of the M/s
MSTC Ltd.

The portal provides for the fully secure online e-tendering system.
All tendering process, irrespective of the value, for procurements
by the Bureau are being done on this portal since 12-January-2021.
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Officers of the Bureau have acquired class 3 digital certificates from

E-mudhra for the purpose.

Right to Information

The Bureau received 12 requests for information and 4 appeals under
the RTI Act during 2020-2021. One matter went into second appeal
to Chief Information Commission and was dismissed. Two train-
ing programmes on the RTI Act were conducted by the RBI, Zonal
Training Centre, Chennai, and Kolkata during the year. As the Bu-

reau staff is from RBI, these programs were available to them as well.

The Bureau had hitherto been receiving RTI applications in phys-
ical form only as it was not listed on the RTI Public Portal. The
Bureau was onboarded on the RTI Online Portal for Public Author-
ities and went live on 5-March-2021 and all the processes related to
receipt, response, appeal are now being done online on the portal.
Members of public can now file online RTI applications through
www.rtionline.gov.in. The Bureau has been making suo motu dis-
closures on its website. The College of Agricultural Banking, Pune
is the Transparency Auditor. Audit report of the first audit have
been submitted to the Chief Information Commissioner.

The Bureau has two committees viz. Consultancy Committee on
suo-motu disclosures and another one to identify frequently sought
information under RTI. The recommendations of these committees
have been duly incorporated into the disclosures available on the
Bureau’s website.
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Receipts: The Receipts of the Bureau are inflows from various Pub-
lic Sector Banks, Insurance companies and Financial Institutions
that are currently within the remit of the Bureau. The expenses
(both incurred and projected) are divided among the institution
categories i.e.,, Public Sector Banks, Insurance companies and Fi-
nancial Institutions, in proportion of the vacancies that were ser-
viced by the Bureau. As per the extant directions, the nodal insti-
tution for PSBs is State Bank of India, for Insurance Companies is
IRDAI and for Financial Institutions is NABARD.

The dues for 2019-20 and 2020-21 have been fully received from
State Bank of India, NABARD and LIC (nodal institution as per IR-
DAI). As per the extant guidelines, the Bureau is required to project
its expenses and distribute it among the institutions in proportion
of the vacancies as on April 1 of the year. Accordingly, the Bureau
has made projections of its expenses for 2021-22 and raised demand
on SBI, IRDAI and NABARD. The full payments from all these in-

stitutions have been received.

The receipts and payments of the Bureau are routed through ac-

counts maintained at Reserve Bank of India.

Payments: The major payments are related to lease rentals towards
hiring of premises at Mumbai and personnel costs that are reim-
bursed to Reserve Bank of India. These constitute the recurring
expenses for the Bureau. The External HR agency charges are in-
curred for assessment and background verification of candidates.
There are no fixed assets as majority of the fixtures, furniture and
computer hardware etc. are provided by RBI. Minor items of hard-

ware are considered as revenue expense.

In terms of efficiency, the Talent Acquisition Cost (Total Expenses
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divided by number of vacancies) works out to Rs. 2.44 lakh only
in 2020-21 as against Rs. 174 lakh per vacancy in 2019-20. This re-

duction is primarily due to the higher number of candidates being

assessed with no significant increase in fixed expenses and only a

proportionate increase in variable expenses.

Receipts and Payment Statement for the year ended 31st March 2021

(Rupees)
PAYMENTS RECEIPTS
Particulars Amount | Year ended | Year ended Particulars Amount Year Year ended
March 31, March 31, ended March 31,
2021 2020 March 31, 2020
2021
Advertisement Charges 73,08,882 32,83,510 | Pending receipts for 2,06,34,952
2020-21
Personnel Cost 1,53,73,330 | 1,46,49,473 | Less Received from 1,56,38,108
NABARD 1,06,41,265
Rental Charges 63,90,000 63,90,000 | Less received from LIC 49,96,844 2,06,34,952
Travelling Expenses Reimbursement Received for 2021-22
Fare 1,90,345 State Bank of India 1,43,44,342
Hotel 32,878 LIC 1,48,07,557
Car Hire 20,686 2,43,909 NABARD 32,39,100 | 3,23,90,999
15,55,485
HR Agencies Charges 82,75,340 18,46,700 | Excess of Expenditure (payment) 1,01,49,026
over Reimbursement (Receipts)
for the year and to be received in
Subsequent Year
Sitting Charges
PSIC Members
9,50,000
PSB Expert Member 23,50,000 33,00,000 19,70,000
Purchase of Assets - 4,01,760
Software Charges 9,28,142 97,451
Postage 5,05,597 2,77,236
Miscellaneous Expenses 2,14,825 1,44,391
TOTAL 4,25,40,025 | 3,12,76,217 4,25,40,025 | 3,12,76,217
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SCA AND ASSOCIATES B-104, Kanakia Zillion, BKC Annexe
Chartered Accountants LBS/CST Road Junction

Near Kurla Bus Depot, Kurla West
Mumbai - 400070
Ph-02262450777
Email-mail@scaassociates.com.

Website-www.scaandassociates.com

Independent Auditors' Report

The Secretary
Banks Board Bureau

Opinion

L

We have audited the accompanying statement of Receipts and Payments (the statement) of
M/s Banks Board Bureau (BBB) for the year ended March 31, 2021. The statement has
been prepared by management of Banks Board Bureau to give the True and Fair view of
the payments made and corresponding receipts/to be received of the Banks Board Bureau.

In our opinion, the statement presents a true and fair view of the Receipts and Payments of
Bank Board Bureau for the year ended March 31, 2021.

Basis for Opinion

3

We conducted our audit in accordance with the Standards on Auditing (SAs) issued by
ICAL Our responsibilities under those Standards are further described in the
Auditor's Responsibilities for the audit of the statement section of our report. We are
independent of the Banks Board Bureau in accordance with the Code of Ethics issued by
the ICAI and we have fulfilled our other ethical responsibilities in accordance with Code of
Ethics. We believe that the audit evidence, we have obtained is sufficient and appropriate to
provide a basis for our opinion.

Responsibility of Management for the Statement

4 Management of Bank Board Bureau is responsible for the preparation and fair

presentation of this statement to give the True and Fair view of the payments made and
corresponding receipts of the Banks Board Bureau. This responsibility also includes
maintenance of adequate records and for the design, implementation and maintenance
of internal control relevant to the preparation and fair presentation of the statement that
is free from material misstatement, whether due to fraud or error.

Auditors' Responsibilities for the Audit of the Statement

5

Our objectives are to obtain reasonable assurance about whether the statement as a
whole 1s free from material misstatement, whether due to fraud or error, and to issue an
auditor's report that includes our opinion. Reasonable assurance is a high level of
assurance but is not a guarantee that an audit conducted in accordance with Standard on
Auditing will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of
users taken on the basis of these statement.

As part of an audit in accordance with SAs, we exercise professional judgment and
maintain professional skepticism throughout the audit. We also Identify and assess the
risks of material misstatement of the statement, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that
is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or
the override of internal control.
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7. Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances.

Restriction on distribution or use

8 The accompanying statement have been prepared solely for information and use of
Bank Board Bureau only and accordingly may not be suitable for any other purpose.
This report is issued solely for the aforementioned purpose and accordingly, should not
be used, referred to or distributed for any other purpose or to any other party without
our written consent. Further, we do not accept or assume any liability or any duty of
care for any other purpose or any other person to whom this report is shown or into
whose hands it may come without our prior consent in writing.

For SCA AND ASSOCIATES
Chartered Accountants
Firm Registration No.:101174W

Shivratan Agarwal

Partner

Membership Number: 104180
UDIN: 21104180AAAAEG4933
Mumbai, May 17, 2021
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